
Managing Counsel - Class Action-TMS0026N 

 
Description 

 This position will be relocating to our new Headquarters in Plano, Texas by 2017 

  
Explore taking your career further with one of the world’s most respected brands and a leader in the automotive 
industry! Toyota is growing and paving the way through innovations designed to enhance lives through forward-
thinking mobility solutions. We want you to come grow and lead the change with us. 
  
It might surprise you what it means to be a member of Team Toyota, because a lot of different jobs go into 
making, selling and financing the “future of mobility.” We’re much more than a car company. We have a diverse 
community of people all working together to make amazing things happen – like shattering expectations with 
innovations like the Mirai, our first mass-produced hydrogen fuel cell vehicle, and making it cool to own a hybrid 
by introducing the Prius. 
  
We have big plans, and this is a great time to be at Toyota. We’re not only redefining the future of mobility, 
we’re also redefining the future of Toyota. So if you want to learn from and work beside all types of people 
doing interesting, meaningful work in an innovative, fast-paced work environment – all while helping make the 
world that much better along the way – you’re looking in the right place. To learn about the variety of 
opportunities a company that respects your talent, rewards your hard work, and believes in helping you grow 
and advance your career can offer, please contact us. We are excited to share our Team Toyota vision with 
you! 
  
This Attorney will be part of the Business Litigation Group, which handles complex business litigation, including 
class actions, commercial litigation and arbitrations, intellectual property litigation, government investigations 
and regulatory matters. This position will report to the Corporate Manager – Assistant General Counsel for 
Business Litigation. 
  
Key Responsibilities 
  

 Manage a case load of complex litigation matters, including class actions (product and non-product 
related), commercial disputes, intellectual property litigation, arbitrations and regulatory matters 
involving Toyota entities in the United States.  

o This includes being a “hands on” manager and be involved at all levels of strategy, factual 
investigation, witness preparation, trial and hearing preparation, and communication of 
strategy and results to management.  

 Work with e-discovery tools and implementation of litigation holds 

 Manage government investigations 

 Supervise paralegal and administrative support 

 Analyze, manage and resolve, as appropriate, pre-litigation claims 

 Respond to third-party subpoenas 

 Provide advice and counsel to a variety of business units regarding commercial and product law 
including advertising, product regulations and compliance, dealer and distributor related product 
matters, vendor relationships and team member training. 

 Handle special projects and other matters, as assigned. 

Qualifications 
  

Required 
A successful candidate will have: 

 A Juris Doctor degree from an ABA-accredited law school 

 Admission to the California State Bar or admission to a U.S. state bar and able to obtain immediately 

authorization to practice in California as registered in-house counsel; also must be able to obtain 
license to practice in Texas 



 Minimum of 8-10 years of experience at a major law firm or in a corporate law department litigating 
complex matters, such as commercial, franchise, antitrust, product liability, and/or class action cases 

 Demonstrated complex litigation experience in all aspects of case management, including experience 
in development of case and litigation strategies, factual investigation, dispositive motion practice, 
selection and management of expert consultants, discovery strategy, trial preparation, settlement 
negotiations, mediations, arbitrations and trials 

 Strong drafting and written communications skills 

 Strong customer focus and interpersonal skills 

 Strong analytical, organizational and process-development skills 

 Strong sense of inclusion and teamwork 

  

A successful candidate will be a self-starter who can function with minimal oversight, and is comfortable 
working in a fast-paced, dynamic environment with business clients at all levels (most junior to most senior).  
  
Preferred 
A successful candidate may have: 

 Significant experience in automotive matters, including litigation in state and federal courts and 
administrative agencies 

 Solid understanding and experience in product liability or automotive regulatory matters 

 Experience with intellectual property (patent, copyright and/or trademark) litigation 

 Experience with distribution and antitrust laws 

 Experience with retail distribution issues 

 Experience in drafting settlement agreements 

  
Toyota is an equal opportunity employer.  Applicants are considered for all positions without regard to race, 
color, sex, gender identity, national origin, age, mental or physical disability, medical condition, marital status, 
sexual orientation, pregnancy, ancestry, religion, military or veteran status, or any other status protected by 
law. Toyota hires U.S. citizens, permanent residents, asylees, refugees, and temporary residents.  Temporary 
residence status does not include individuals in non-immigrant status (H, B, L, or TN visas) or those with 
temporary work authorization, such as students in practical training status (F and J visas). 
  
Toyota provides reasonable accommodations consistent with its legal obligations.  Any applicant who, 
because of a disability or religion, needs reasonable accommodation or other assistance at any point in the 
application process, or thereafter if hired, should contact the Human Resources Department by sending an 
email toTalentLink_Admin@toyota.com. 
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