
Managing Counsel - Business Litigation-TMS0024Y 

Description 
  

This position will be relocating to our new Headquarters in Plano, Texas by 2017 
  
Toyota (NYSE:TM), the world's top automaker, is committed to building vehicles for the way people live through 
our Toyota, Lexus and Scion brands.  Over the past 50 years, we’ve built more than 25 million cars and trucks 
in North America, where we operate 14 manufacturing plants and directly employ more than 40,000 
people.  Our 1,800 North American dealerships sold more than 2.5 million cars and trucks in 2013 – and about 
80 percent of all Toyota vehicles sold over the past 20 years are still on the road today.  For more information 
about Toyota, visit www.toyotanewsroom.com.  
  
The following position is with Toyota Motor Sales (TMS), U.S.A., Inc., the marketing, sales, distribution and 
customer service arm of Toyota, Lexus and Scion in North America. 
  
We are looking for diverse, highly-motivated associates who will be committed to sustaining our success 
through continuous improvement and respect for the individual. We offer competitive salaries, a comprehensive 
benefits package, and exciting opportunities for career development. 
 
This Attorney will be part of the Market Representation section of the Business Litigation Group, which handles 
automotive franchise and sales operations issues for TMS and certain of its affiliates. This position will report to 
the Corporate Manager – Assistant General Counsel for Business Litigation. 
  
  
Key Responsibilities 

 Support Toyota, Scion and Lexus sales operations and retail market development business units by 
providing timely, ongoing, on-demand legal counsel and strategic guidance related to dealer-distributor 
franchise laws and issues 

 Provide legal advice relating to wholesale distribution, warranty and service, marketing and bonus and 
incentives obligations 

 Research, monitor and analyze automotive dealer franchise laws and regulations and advise relevant 
management of the degree of risk associated with proposed retail network initiatives, corporate 
activities and industry developments 

 Advise state government relations group on legislative and policy matters, including proposed 
legislation involving automotive franchise issues, warranty, wholesale distribution and other dealer-
distributor relationship issues 

 Evaluate and provide tactical and strategic advice and manage litigation involving dealer-distributor 
disputes and related matters; negotiate and draft settlements and other resolution documents 

 Supervise and direct outside counsel in litigated and non-litigated matters 

 Train field and HQ personnel in relevant legal issues and communication skills 

Qualifications 
  

Required 
A successful candidate will have: 

 A Juris Doctor degree from an ABA-accredited law school 

 Admission to the California State Bar or admission to a U.S. state bar and able to obtain immediately 
authorization to practice in California as registered in-house counsel; also must be able to obtain 
license to practice in Texas 

 At least 8 years of experience at a major law firm or in a corporate law department litigating complex 
matters, such as commercial, franchise, antitrust, product liability, and/or class action cases 

 Case management experience, including experience in development of case and litigation strategies, 
selection and management of expert consultants, discovery strategy, trial preparation, settlement 
negotiations, mediations, arbitrations and trials 

 Strong drafting and written communications skills 

http://www.toyotanewsroom.com/


 Strong customer focus and interpersonal skills 

 Strong analytical, organizational and process-development skills 

 Strong sense of inclusion and teamwork 

  

A successful candidate will be a self-starter who can function with minimal oversight, and is comfortable 
working in a fast-paced, dynamic environment with business clients at all levels (most junior to most senior).  
  
Preferred 
A successful candidate may have: 

 Significant experience in automotive franchise and/or general franchise matters, including franchise 
litigation in state and federal courts and administrative agencies 

 Solid understanding and experience in dealer-distributor franchise law and issues 

 Experience with distribution and antitrust laws 

 Experience with retail distribution issues 

 Experience in drafting agreements and/or entity organizational documents 

  
Toyota is an equal opportunity employer.  Applicants are considered for all positions without regard to race, 
color, sex, gender identity, national origin, age, mental or physical disability, medical condition, marital status, 
sexual orientation, pregnancy, ancestry, religion, military or veteran status, or any other status protected by 
law. Toyota hires U.S. citizens, permanent residents, asylees, refugees, and temporary residents.  Temporary 
residence status does not include individuals in non-immigrant status (H, B, L, or TN visas) or those with 
temporary work authorization, such as students in practical training status (F and J visas). 
  
Toyota provides reasonable accommodations consistent with its legal obligations.  Any applicant who, 
because of a disability or religion, needs reasonable accommodation or other assistance at any point in the 
application process, or thereafter if hired, should contact the Human Resources Department by sending an 
email toTalentLink_Admin@toyota.com 
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