
 

HISPANIC NATIONAL BAR ASSOCIATION 

Who We Are… What We Do 

Overview 

HNBA 
1020 19th St. NW Suite 505 

Washington, D.C. 20036 

www.hnba.com | 202.223.4777 



Founded in 1972, the Hispanic National Bar 

Association (HNBA) is a not for profit, non-

partisan national membership organization 

that represents the interests of Hispanic   

attorneys, judges, law professors, law        

students and other legal professionals in the 

U.S. and its territories. HNBA members are 

also committed to advocating on issues of 

importance that affect the 55+ million    

people of Hispanic heritage living in the U.S.  

While we are proud of our accomplishments, 

we are mindful that our mission is as critical 

today as it was in the early-70s.   

 Provide professional development, business 

development, and networking opportunities to 

our members and sponsors via national and 

regional conferences, seminars and receptions.  

 Enrich and diversify the legal profession, judici-

ary, and legislature through improved recruit-

ment, retention, and promotion of Latinos.  

 Empower the Latino community through legal, 

financial, and educational literacy initiatives.  

 Strengthen the educational pipeline by creating  

opportunities for Latino students through 

partnerships with corporate America and the 

public and nonprofit sectors. 

 Advocate for solutions to issues that affect the 

Latino community. 

 

Through advocacy, innovative programs, networking events & educational pipeline initiatives,  

the HNBA has helped generations of Latino students and legal professionals succeed. 

  The HNBA is divided into 19 regions across the United States and its territories. 

  The HNBA Board of Governors has 68 members, including 11 executive committee members, the 

Chairs of 5 key divisions, 19 regional presidents and the representatives of 33 affiliate bar organiza-

tions across the United States and its territories, Canada, and France.  

  The HNBA's national office is based in Washington, D.C. Our national office is led by the HNBA 

COO &  Executive Director, and collectively with the national staff they work to assist the National 

President and the Board of Governors to plan and carry out all of our national, regional and local 

programs, events and initiatives. 



Our membership is comprised of thousands of Latino lawyers, law professors, students, legal              

professionals, state and federal judges, legislators, and bar affiliates operating across the country. 
 

Our members work in the public and nonprofit sectors, small, medium, and large law firms,                 

and the corporate law departments and C-Suites of Fortune 100 companies. 
 

More than just a bar group, as a national association of Latino legal professionals, the HNBA is     

uniquely positioned to influence and impact the lives of the 55+ million Latinos living in the U.S. 
 

Our members are highly educated, technology-savvy, upwardly-mobile, and culturally-aware. 

 

By partnering with the HNBA, sponsors expand their reach to thousands of Latino lawyers, 

     increase brand recognition in the Latino community, and influence a vibrant demographic that                

today has an estimated buying power in excess of $1.5 trillion dollars, and is the fastest growing        

segment of small businesses and the U.S. population. 

Through our Strategic Collaborations the HNBA is having a greater impact by: 

    Assisting in the upward mobility of the U.S. Latino population;  

    Positively impacting the quality and quantity of legal services available to Latinos; 

    Providing diverse perspective and ideas which contribute to the legal profession and to society.  

Corporate America finds value in    

partnering with the HNBA to   

deliver co-branded mentoring, 

educational, leadership and other 

programming to our members and 

the communities that we serve. 

These strategic partnerships are 

delivering measurable results in 

meeting partners’ objectives, and 

highlight our strategic partners’ 

commitment to creating greater 

opportunities for Latino lawyers 

and improving the lives of Latinos 

in America.  

The HNBA partners with various com-

panies to deliver a high quality and 

much-needed slate of benefits to our 

members, including legal vendor ser-

vices, preferred rates and          dis-

counts, and other goods and services, 

often as the preferred “HNBA      pro-

vider” for the goods or services of-

fered. By partnering with the HNBA as 

a Preferred Benefits Provider, you will 

achieve a high-level of brand recogni-

tion and brand loyalty amongst an in-

fluential and upwardly-mobile     seg-

ment of the Latino market.  

 

Strategic Partnerships  

 

 

 

 

 

 

 

Strategic Collaborations 

https://www.flickr.com/x/t/0092009/photos/hnbaevents/15466408541/


 Negative impact on the upward mobility of the U.S. Latino population  

  Negative impact on both the quality and quantity of legal services available to Latinos  

  Lack of diverse perspectives and ideas that Latino/a attorneys can contribute 

 Underrepresentation of Latino/as in the legislative, judicial and executive branches of state/federal government   

Negative economic impact on both community and businesses 

Passage of unfair and/or biased regulations or legal decisions   

 Numbering 55+ million people, Hispanics account for 18% of the general U.S. population, and are the  nation’s 

2nd largest population demographic. 

 Latinos are the fastest growing group of entrepreneurs and small business owners.  

 Today, one in every four children (25%) in the U.S. is Hispanic, a sizeable and growing share of population and   

economic growth.  

 Since 2000, Hispanic job gains have accounted for 66% of the total U.S. job growth,  continuing  to drive the     

expansion of the nation’s workforce.  

 Latinos have a $1.5 trillion dollars in purchasing power, projected to grow to $1.9 trillion dollars by 2019. 

  Latinos/as (combined) Latinas (only) 

 % of total of U.S. lawyers  4.2%  1.47% 

 % of law firm associates  3.9%  2.0% 

 % of law firm partners  1.8%  0.5% 

 % of Fortune 1000 GC positions  1.8%  0.7% 

 % of Federal/State judicial positions  4.5%  2.0% 

 U.S. House of Representatives  35 U.S. Reps (8%)  9 U.S. Reps (2%) 

 U.S. Senate  3 Senators (5%)  0 Senators (0%) 

 State Governors  2 Governors (4%)  1 Governor (2%) 

 State Senators & Representatives (nationwide)  352 (4.76%)  78 (1.05%) 

 % of law professors (nationwide)  3.2%  1.3% 

 % of enrolled law students     (nationwide)  <10% (data unavailable) 

Despite the growth, Latinos/as are severely unrepresented in the legal and other professions,                                

as well as in local, state and federal governments. 
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For 44 years, the HNBA has acted as a force for positive change, often in partnership with Corporate America, law 

firms of all sizes, and other public and nonprofit organizations. The HNBA’s 3-prong approach includes: 
 

Su Futuro: Early-intervention and educational pipeline programs targeting middle school to high school      

students to provide role models and encourage them to pursue higher education; and mentoring/pipeline        

programs and initiatives to support Latino students during their educational path (college and law school), as well as 

young lawyers during the early stages of their career.   

Su Carrera: Professional, business, and leadership development programs designed to assist Hispanic   

legal professionals in career training, placement, and advancement, including a separate suite of programs and initia-

tives aimed at assisting Latinas.   

Su Communidad: Community advocacy and outreach to serve as a  national voice on important issues 

that affect the Latino community and to provide information, practical tools, and assistance to expand the economic 

opportunities for Latinos/as. 

Through a combination of programmatic activities, networking events, educational and professional development  

conferences, as well as community outreach and advocacy initiatives, the HNBA’s work and mission empowers and 

advances the educational, professional, and economic development of Latinos/as in the legal profession and in the 

community in general. 

Every March, this three-day conference focuses on the 

interests of legal professionals working in corporate legal 

departments and the law firm attorneys who advise     

corporations on litigation, regulatory, and transactional 

matters.  Programming includes top-notch continuing legal 

education (CLE) panels, General Counsel Roundtable 

with prominent GCs from Fortune 500 Companies, and 

receptions featuring high-profile speakers, including public    

officials, judges, and in-house counsel.  Key elements of 

the Conference include the Uvaldo Herrera Moot 

Court Competition, which brings together over 30 

teams of Latino law students from the nation’s top law 

schools to compete and receive substantial scholarships. 

The HNBA is honored to have the HNBA Judicial 

Council actively involved in the judging of this event.  

The Conference also offers the Business Development 

Institute, Corporate Board Training Series, Speed 

Networking, and Corporate Connection Program, 

which establishes substantive working relationships     

between in-house counsel and outside counsel. The Con-

ference also offers an Exhibitor Showcase, the HNBA 

Top Lawyers Under 40 Awards, LGBT Summit, 

and programming by the HNBA Latina Commission.  

In September of each year, some of the most influential 

Hispanic lawyers, leaders, elected officials, judges, law 

professors, and law students in the country convene to 

participate in this three-day mega convention that offers 

cutting-edge continuing legal education (CLE) sessions 

and plenaries, which quality for CLE credits in all U.S. 

jurisdictions, and feature leading practitioners from         

across the country, addressing legal trends on a wide 

range of topics.  Among other highlights, the Convention 

features: the HNBA/Walmart Latina Leadership 

Academy, which   provides training focused on remov-

ing barriers to the advancement of Latina lawyers in the 

legal profession; the HNBA Corporate Board Train-

ing Series, which provides substantive training to     

ensure Latino representation on corporate boards; the  

nation’s largest legal Career Fair for Hispanic lawyers 

and law students; and the Youth Symposium, designed 

to expose high school students to legal careers. The 

Convention also offers and Exhibitor Showcase,    

outstanding Keynote Speakers valuable Networking 

Receptions, programming by the HNBA Latina 

Commission, and the prestigious HNBA National 

Annual Awards Reception. 



The HNBA’s “Su Futuro”  suite of programs, events and initiatives impact every level of the Pre-K to law school   

pipeline, as well as members of our Law Students’ and Young Lawyers’ Divisions. Through a unique combination of     

programs and initiatives, the HNBA is focusing on students of all ages in order to ensure that the pipeline of Latino 

lawyers remains strong and vibrant. A core part of the HNBA’s mission, the Su Futuro programs could not be      

possible without the active support and involvement of our strategic partners, sponsors, and members at-large. We 

invite you to join us and be part of the solution.  

For the past five years, and in efforts to strengthen the 

pipeline, the HNBA Latina Commission has hosted an 

annual “Pearls of Wisdom” panel, where distinguished 

women attorneys speak to female students in middle 

school, high school and law school about their path to 

success, as well as detail strategies for breaking the glass 

ceiling.  The program is followed by a Q&A session with 

the audience, and offers the opportunity of individualized 

interaction among those present. 

This dynamic and successful Program pairs HNBA Lawyer 

members and local affiliate bar organizations with Latino 

young lawyers and law students throughout the country.  

Since its inception, the Program has been launched in 25 

cities nationwide. This important mentorship program 

has paired over 1,000 young lawyers and law students 

with mentors in the last five years, providing law students 

and young lawyers with access, contacts and advise    

needed to navigate the system and have successful legal 

careers.  

The IPLI is a trail-blazing and bold partnership designed to 

increase the number of Latino lawyers practicing intellec-

tual property law in the United States (currently at 1.8%).  

Launched in 2013, IPLI is an intensive, week-long immer-

sion program for law students interested in practicing  

intellectual property (IP) law, including patents, copyrights, 

trade secrets and trademarks.  Admission to the program 

is highly competitive, and only 25 Latino law students are 

selected to participate each year from applicants through-

out the United States.  Students are flown to Washington, 

DC, for a full week of substantive instruction from top IP 

law practitioners, federal judges and government officials.  

The program includes trips to various governmental agen-

cies and courts to observe first-hand U.S. IP institutions at 

work, and the chance to meet leading members of the IP 

legal community who will serve as mentors and provide 

pathways for future job opportunities. To date, 100 IPLI 

students have completed the program, and over 80% of 

participants who have graduated from law school are now 

working in legal positions related to IP law. 

The LEF is the HNBA’s exclusive 501(c)(3) non-profit affiliate organization, and supports the HNBA’s educational and 

charitable missions, including awarding scholarships (including scholarships presented to the top-scoring law student 

teams and individuals competing a the HNBA Uvaldo Herrera National Moot Court competition), and identifying and 

providing  financial assistance to worthy programs that address education and the law within the Latino/a community 

in the United States. 

 

Additional HNBA-HNBA LEF joint programs include: High School Summer LEAP, La Promesa en el Derecho™, a 

community outreach and education initiative designed to instill confidence and trust in the U.S. legal system, and the 

HNBA Journal of Law and Policy.  



This annual program, which takes place during the 

HNBA Annual Convention, provides high school 

students with the opportunity to meet Latino   

attorneys, judges, law professors, and government 

officials from across the country for a day of    

discussions and activities that aim to inspire them 

to become leaders in their communities and to 

choose the legal profession as their career path.                

This important pipeline program has reached   

hundreds of high school students in different 

states across the nation. 

Each year, the HNBA Uvaldo Herrera Moot Court Competition brings together over 30 teams of Latino law students 

from law schools across the nation to brief and argue a case currently pending before the U.S. Supreme court, before 

a mock panel of Supreme court judges populated by preeminent jurists. Feedback and coaching throughout the     

competition allows law students to hone their legal knowledge, litigation, and written and oral advocacy skills, and   

prepares them to better serve the profession. The HNBA is honored to have the HNBA Judicial Council actively   

involved in this important educational and professional development initiative. To date, the Competition has awarded 

over $400,000.00 in scholarships to the competition winners. 

In partnership with institutions of higher learning, LEAP provides 

high school students with 

the opportunity to attend 

law school classes and  

lectures,   participate in a 

mock trial competition, 

engage in networking op-

portunities with lawyers, 

judges, law professors and 

business leaders, enhance 

their  understanding of the rule of law, and learn about careers 

they can pursue with a law degree. LEAP is led by the HNBA 

Legal Education Fund (LEF). 

LSSL is a four-year, college student mentor program that aims to advance inclusiveness in the legal profession by 

equipping students for their journey to law school and beyond. The program prepares college students from diverse 

backgrounds to become highly qualified applicants for admission to the nation’s best law schools. The program      

provides participants with: (1) a three person mentoring team, overseen by a judge presiding over a Court in the city 

of the Student’s residence; (2) exposure programming to cultivate soft skills, such as cultural competence,  business 

etiquette, emotional intelligence, and networking skills; (3) skill-building programming to develop hard skills, such as 

logical reasoning, writing, and critical analysis skills; and (4) Assistance for LSAT preparation, including extensive 

coursework and training. 
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 Hispanic inclusion in Fortune 500 boards remains extremely low, 

at around 3 percent.  According to the Hispanic Association on 

Corporate Responsibility, “there are over 850 Fortune 1000 

companies that have no Hispanic inclusion on their boards.”  This 

Series provides substantive training for HNBA members to be 

qualified to serve on corporate boards nationwide, with a robust 

curriculum focusing, among other topics, on the complex      

oversight challenges that boards face, such as corporate govern-

ance, regulatory compliance, financial competency, executive 

compensation, communication strategies and the demand for 

greater transparency. 

 

 

 Each year, during the HNBA Annual Convention, the Academy 

offers relevant professional development and leadership training 

aimed at Latina lawyers.  The Academy’s curriculum is specifically 

developed for Latina attorneys and draws from a significant body 

of research particular to women in the law to address areas   

identified as key to shattering glass ceilings and securing the    

advancement and long-term success of Latina lawyers—the most       

underrepresented group in the legal profession, since Latinas 

comprise 1.47% of all lawyers in the United States. 

 

 This important Program is designed to promote meaningful   

business relationships between America’s leading corporate law 

departments, as well as federal agencies, and HNBA attorney 

members. This focused and intimate networking opportunity  

allows in-house counsel and government agencies with hiring  

authority to identify outside counsel in practice areas where the 

legal department has an identified need. Additionally, law depart-

ments use the Program as a cost-effective, recruiting tool for 

internal placement of highly-qualified Latino attorneys.   

In the fulfillment of our mission, the HNBA provides our members with robust career advancement training and     

opportunities, from continuing legal education (CLE) sessions at our Annual Convention and Corporate Counsel  

Conference to our “boot-camp” style half- and full-day training sessions, on a variety of topics aimed at eliminating   

barriers to the advancement of Latino/a attorneys and providing them with the skillset they need to advance in their 

careers.  Some of our offerings include: 



In this increasingly global economy, the HNBA understands the demand for high functioning, culturally competent, and 

multi-lingual attorneys. As the only national bar association for Latino/a legal professionals, the HNBA is uniquely   

positioned to match our corporate and public sector partners with highly qualified Latino/a attorneys, from across the 

country, for job placement opportunities. In response to the need and fulfilling our mission of providing career       

advancement opportunities to our members, the HNBA offers career placement services and recruiting assistance to 

our partners and members via the HNBA.com Career Portal, the annual HNBA Career Fair, and the HNBA National 

Lawyer Referral Service.  

COLLABORATIVE BAR LEADERSHIP ACADEMY (CBLA) 

Launched in 2013, the CBLA is a groundbreaking, joint initiative of the Hispanic 

National Bar Association (HNBA), National Bar  Association (NBA), National 

Asian Pacific American Bar Association (NAPABA), the National LGBT Bar 

Association, Native American Bar Association (NNABA), and American Bar 

Association (ABA). The six CBLA bar associations select rising stars within 

their respective organizations for an intensive leadership training program. This 

leadership pipeline program is designed to train future bar association leaders 

and strengthen the legal profession by fostering deeper relationships and    

collaboration between the bar associations. 

HNBA.COM CAREER CENTER 

The online HNBA Career Center is a 

great resource for our national members 

to find their next career advancement   

opportunity. It is also an effective way for 

our partners and sponsors to achieve their 

recruiting goals from among the best and 

brightest diverse candidates. For more  

information, contact support@hnba.com.  
 

HNBA ANNUAL CAREER FAIR 

During the HNBA Annual Convention, the Career Fair is the nation’s largest 

legal career fair for Hispanic attorneys and law students. It is a one-stop shop 

for employers to meet with and interview the best and brightest Latino/a  

attorneys and law students, from across the country, in one place.  The     

HNBA Career Fair is a unique and cost-effective way for organizations to 

meet recruiting goals and promote their visibility among this important     

segment of the legal profession.     
 

HNBA NATIONAL LAWYER REFERRAL SERVICE (NLRS) 

This innovative national service assists HNBA members with their business 

development goals by providing valuable marketing opportunities. The NLRS 

also helps our partners and the general public with their hiring/recruiting 

needs of diverse legal professionals. The HNBA is the only national minority 

bar to offer this service to its members and the public.  The NLRS is a search-

able database which allows you to search for an attorney by areas of practice, 

location, states of admission, name, and more.  Visit hnba.com/members. 

mailto:support@hnba.com


 

 

 

LA PROMESA EN EL DERECHO (THE 

PROMISE IN THE LAW) 

La Promesa is a community outreach and     

education initiative designed to instill           

confidence and trust in the U.S. legal system.  

This bilingual booklet provides explanations at 

the 9th grade reading level of ten basic features 

of the American system of government: 
 

The U.S. Constitution 

Separation of Powers 

The U.S. President 

The U.S. Congress 

The U.S.  Supreme Court 

The Courts 

The Jury Selection Process 

Basic Rights in Criminal Proceedings 

The Freedom to Engage in      

       Civic Activities 

Voting 

 

A digital copy of the booklet can be          

downloaded from the HNBA website. 

 

HNBA/MASSMUTUAL “SU NEGOCIO”™ PROGRAM:                           

ASSISTING LATINO SMALL BUSINESSES 

Between 2012 and 2015, Latino-owned businesses (includes solo, small- and    

medium-size law firms) grew 7.5% ─ fifteen times as fast as all other U.S. compa-

nies. In fact, Latinos are the fastest growing group of entrepreneurs and small 

business owners in the United States. Recognizing that the HNBA and its      

partners are uniquely positioned to provide both legal and business assistance to   

Latino small business owners, the HNBA, in partnership with MassMutual, 

launched the Su Negocio Program in 2016. This important program empowers 

Latino small business owners at all stages of business formation, funding and    

expansion, by providing targeted information and resources to help them        

succeed. The U.S. Small Business Administration and SCORE also participate in 

the workshops offered in different states across the nation.  

As the National Voice of the Hispanic Legal Community and the Latino community in general, the HNBA’s reach    

expands well beyond its attorney members, and into the communities where we live and serve through our various 

community outreach programs and advocacy efforts.  We encourage our members and partners to get involved in 

these important efforts that impact millions of Latinos around the country.  

HNBA “SU CASA”™ PROGRAM: ASSISTING LATINO 

HOMEOWNERS 

In partnership with financial institutions, local HNBA affiliates and 

community organizations, the “Su Casa”™ program educates Latino 

homeowners on financial and mortgage literacy, with a focus on 

foreclosure prevention.  In a series of seminars conducted around 

the country, HNBA volunteers provide information on           

homeownership and foreclosure prevention in English and Spanish.  

Specialists from sponsor financial institutions are present to answer 

questions and review participants’ mortgages to determine whether 

participants qualify for lower interest rates or payments, or offer 

any other assistance or programs available to Latino/a homeowners. 



 

 

 
HNBA ADVOCACY DAY  

In May of each year, the HNBA conducts its Advocacy Day activities in Washington, D.C. Members of the HNBA 

Board of Governors, leaders from affiliated Hispanic bar associations, and HNBA members from across the country  

meet in the nation’s capital to participate in networking activities and advocacy efforts before members of Congress, 

Cabinet members, Federal agencies, and White House officials. 

 

COALITION OF BAR ASSOCIATIONS OF COLOR (CBAC) 

For over 25 years, CBAC has advocated on issues of mutual interests to the       

various constituents represented by its four member bar associations: the 

Hispanic National Bar Association (HNBA), National Bar Association (NBA), 

National Asian Pacific American Bar Association (NAPABA), and National 

Native American Bar Association (NNABA). In addition to their joint        

advocacy work and efforts on joint resolutions, CBAC also conducts an annu-

al meeting in Washington, D.C. The annual meeting  includes advocacy  be-

fore members of Congress, senior White House officials, and other Cabinet 

members. 

 

 

 

 

 

 

 

NATIONAL HISPANIC LEADERSHIP AGENDA (NHLA) 

The Hispanic National Bar Association is a member of the NHLA, which is 

composed of 40 of the leading national and regional Hispanic civil rights and 

public policy organizations and other elected officials, and prominent Hispanic 

Americans. Established in 1991 as a nonpartisan association, NHLA’s mission 

calls for unity among Latinos around the country to provide the Hispanic 

community with greater visibility and a clearer, stronger influence in our 

country’s affairs.  

 

 

 

 

 



Have Questions?  Want to Join the HNBA? 

Visit: www.hnba.com 

Call: 202.223.4777 

Email: nationaloffice@hnba.com   

The  National Voice of the Hispanic legal community  

As the sole national membership organization for Hispanic legal professionals,           

the HNBA is uniquely positioned to address the many and complex barriers to entry,  

promotion and advancement that challenge current and future Latino/a  attorneys,  

judges, law professors,  law students, paralegals and legal assistants.  The HNBA is also a  

committed advocate on issues that affect the community and an effective promoter of 

diversity and inclusion in the executive branch at the state and federal levels.  


