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As an in-house attorney, I am in the unique position to be heard.  Heard by my law firm providers.  If the 

client says that diversity is important then it must be.  After all, the client pays the bills.  Right? 

First, you receive the latest numbers broken down by ethnicity, gender, sexual preference and 

alternative work schedules.  You then ask the follow up questions, “[D]o you have a diversity officer”?  

Check.  “Do you have affinity groups”?  Check.  “Do you have a mentorship program and alternative 

work arrangements”?  Check.  Check.  All the boxes checked and we should be on our way to improving 

access for diverse candidates.  However, despite all of these diversity efforts within firms and 

companies, the numbers still continue to stay stagnate; worst of all Latinas still account for less than one 

percent of law firm equity partners2 and a little over two percent of law firm associates.3  If one looks 

closer, Latinas are also under represented in critical law firm leadership committees.  Latina lawyers do 

not exceed one percent of any major law firms’ executive management committees, partners review 

committees or associate review committees, all of which are key stepping stones for the career growth 

for any law firm attorney.4     

I once visited a large white shoe law firm in connection with one of my company’s initiatives to promote 

diversity with our law firm providers.  During a one on one discussion with a female diverse associate I 

asked how this diverse associate made the decision to come to this particular firm.  “I was the only 

diverse woman in my class here” she proudly stated.  “It gave me the necessary visibility and enabled 

me to stand out rather than being one of many”.  At my next company I hired a very competent, 

experienced and confident attorney with whom I had worked in the past.  She also happened to be a 

Latina.  Another Latina attorney who knew us both said to me, “I was surprised to hear that you hired 
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“Yolanda”.  Do you feel that there could be an issue with two of you in such a small legal department?  I 

would think that there is only room for one.”     

The spoken or unspoken notion that once you have a quota of diverse attorneys is a concept that is 

perpetuated by hiring practices, diversity program goals, and the way numbers are tracked and 

reported.  Let’s not perpetuate this concept.   

Start with bringing other Latinas along.  Consider Latinas as you seek outside counsel, hire associates or 

in-house attorneys.  Take the time to mentor other Latinas, serve on committees, on boards of 

organizations and make your voice heard! 

 


