Baylor University is a private Christian university and a nationally-ranked research institution,
consistently listed with highest honors among The Chronicle of Higher Education's "Great
Colleges to Work For." The university is recruiting new faculty with a deep commitment to
excellence in teaching, research and scholarship. Baylor seeks faculty who share in our aspiration
to become a tier one research institution while strengthening our distinctive Christian mission as
described in our strategic vision, Pro Futuris (http://www.baylor.edu/profuturis/). As the world’s
largest Baptist University, Baylor offers over 40 doctoral programs and has almost 17,000
students from all 50 states and more than 80 countries.
Baylor seeks to fill the following faculty position (non-tenure track lecturer) in the Law School.

TRACKING ID # F018451

POSITION:

(If unknown, please provide BearQuest # 108105)

Director of Advocacy Program

QUALIFICATIONS: Candidates must have a JD and a minimum of 5 years of experience in the
practice of law as a trial or appellate lawyer. Preference will be given to those with experience coaching
mock trial and/or moot court teams at the law school level.

RESPONSIBILITIES: Create and lead efforts to advance Baylor Law advocacy programs,
improve recruiting of law school applicants interested in advocacy, and increase the exposure of
the Baylor Law advocacy program on a national and regional level.

RANK AND SALARY:

Commensurate with experience and qualifications.

SUBMISSION DEADLINE: Applications will be reviewed beginning January 1, 2019 and will
be accepted until the position is filled. To ensure full consideration, complete applications must
be submitted by February 1, 2019.

APPLICATION PROCEDURE: Please submit a letter of application, current curriculum vitae,
and transcripts. Include names, addresses, and phone numbers of three individuals from whom
you have requested letters of recommendation in one PDF file to: karen_ehgotz@baylor.edu
Baylor University is a private not-for-profit university affiliated with the Baptist General
Convention of Texas. As an Affirmative Action/Equal Opportunity employer, Baylor is committed
to compliance with all applicable anti-discrimination laws, including those regarding age, race,
color, sex, national origin, marital status, pregnancy status, military service, genetic information,
and disability. As a religious educational institution, Baylor is lawfully permitted to consider an
applicant’s religion as a selection criterion. Baylor encourages women, minorities, veterans, and
individuals with disabilities to apply.

