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AC2021 Agenda 
MONDAY, September 27, 2021 – THURSDAY, September 30, 2021 

All times listed are Eastern Time (ET) 
 
 

The HNBA/VIA sought Continuing Legal Education (CLE) credits for eligible sessions in various states. Credit hours are estimated and are subject to each state’s approval and credit rounding rules.  There 
may be sessions that do not meet accreditation requirements in certain jurisdictions. All sessions submitted for CLE accreditation are indicated with a  after the session title. 

Sessions with a 🔒🔒 after the title require pre-selection and/or pre-registration; sessions may be presented on separate virtual platforms and are not open to all AC2021 registrants.  
 

AC2021 Week 1 
 

MONDAY, SEPTEMBER 20, 2021 
1:00 PM – 5:00 PM Latina Executive Leadership Program 🔒🔒 

The 2021-2022 Latina Executive Leadership Program will kick off to another great year at our annual conference in September. The LELP is focused on 
enhancing executive mindset and leadership capabilities essential to advancing the careers of experienced high potential Latina lawyers within law firms 
and legal departments.   
 

 
TUESDAY, SEPTEMBER 21, 2021 
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11:00 AM – 5:00 PM Poder25 🔒🔒 

 
FRIDAY, SEPTEMBER 24, 2021 

11:00 AM – 5:00 PM Latina Leadership Program 🔒🔒 
Each year, during the HNBA Annual Convention, the Academy offers relevant professional development and leadership training aimed at Latina 
lawyers.  The Academy builds off the successful programs on Grit and Growth mindset and delves into the concepts of executive presence, cultivating 
leadership skills through coaching, and how mindfulness promotes success in organizations where Latinas remain underrepresented at all levels.   
 

 

AC2021 Week 2 
MONDAY, SEPTEMBER 27, 2021 

11:00 AM – 3:00 PM HNBA/VIA LGBT Division Leadership Summit—Sponsored by Polsinelli ���� 
The HNBA LGBT Division will be hosting its 6th Annual HNBA/VIA LGBT Division Leadership Summit. The Summit is designed to advance the mission of the 
HNBA LGBT Division, which is to serve HNBA members and the profession by: 1) Advocating for and monitoring legal issues affecting the Hispanic LGBT 
community; 2) Educating the HNBA and others on the legal issues facing the Hispanic LGBT community; and 3) Promoting the expertise, advancement, 
and empowerment of Hispanic LGBT professionals. 
 

11:00 AM – 4:00 PM Poder25 🔒🔒 

3:00 PM – 4:30 PM Corporate Diverse Recruiting Meet-and-Greet 🔒🔒 

5:00 PM – 6:30 PM HNBA/VIA SU DINERO™ - Sponsored by Prudential {Opening AC2021 Session – open to all attendees} 
When experiencing challenges in your life it is important to make sound financial decisions. This session will provide best practices for growing and 
managing your income, protecting your assets and minimizing debt. 
 
PRESENTER 
Silvia Tergas, Financial Planner, Prudential Advisors, Washington, DC 
 

6:30 PM – 8:00 PM HNBA Young Lawyers & Law Students Divisions Diverse Recruiting Meet-and-Greet 
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TUESDAY, SEPTEMBER 28, 2021 
24 Hours HNBA/VIA AC2021 Partners & Exhibitors Showcase [Visit our Partners and win prizes!] 

11:00 AM – 12:00 PM CLE’S 
 

Litigation I Track – Panel #1  Art of Successful Lawyering Track – 
Panel #1  

Hot Button Issues Track – Panel #1 
 

Compliance/Litigation Track – 
Panel #1  

General Track – Panel #1  

The Regulator to Watch: State AG 
Enforcement Trends, and What to 
Expect in a Post-COVID World 
State Attorneys General have 
become aggressive regulators on 
the national stage. Whether 
bringing litigation in state courts or 
collaborating with other states on 
large-scale multistate 
investigations, the country’s AGs 
have taken aim at private sector 
conduct like never before—
including for companies operating 
in life sciences industries. For 
example, State AGs have 
increasingly turned to expansive 
readings of state consumer 
protection laws, more aggressive 
use of state false claims act 
statutes, and private contingency 
fee counsel to litigate high-stakes 
matters. The impact of the COVID-
19 pandemic on states and their 
residents—including impacts on 
state budgets—have accelerated 
these trends. 
 

It Takes a (Legal) Village 
Everyone says to find a mentor. It’s 
a daunting task for a lot of 
people. Where can you get a 
mentor? An introvert, an extrovert, 
and an Employee Relations 
specialist, all well-known and 
successful in their fields, weigh in. 
 
 

Fulton v. City of Philadelphia and 
Beyond: Judicial Developments 
on Protections for the LGBT 
Community 
The United States Supreme Court is 
expected to issue an opinion in 
Fulton v. City of Philadelphia soon. 
In Fulton, the City of Philadelphia 
barred Catholic Social Services 
(CSC) from placing children in 
foster homes because of CSC's 
policy of not approving same-sex 
couples as foster parents, and 
CSC has challenged the 
constitutionality of the City's 
action. The Court's decision could 
have broad ramifications, 
particularly where governments 
hire private contractors to provide 
public services. It will also shed 
light on the Court's direction 
about cases involving LGBT rights. 
This panel will explore the Fulton 
decision as well as related recent 
developments. 
 

Lasting Litigations Trends of 
COVID-19 
The Panel will discuss changes in 
the litigation landscape as a result 
of COVID-19, what the pandemic 
has taught us about case 
management and the practice of 
law, and what changes we 
expect to last given lessons 
learned by the Courts and clients. 
The panel will address local and 
federal litigation, takeaways from 
virtual trials/hearing/depositions, 
and how expectations have 
changed for litigants. 

Recent Developments in 
Immigration 
The panel will cover changes in 
the immigration landscape that 
have occurred both as result of a 
change in administration and in 
relation to the COVID-19 
pandemic. We will cover various 
areas of immigration law including 
business immigration, 
humanitarian relief, and the 
immigration court system. 
 

12:00 PM – 12:30 PM Break – Partners Showcase Networking [Visit our Partners and win prizes!]   
 

12:30 PM – 2:00 PM 
 
 

PLENARY: Racial Justice and the Intersectionality of Policy and Politics 
Many across the nation are working to address racial inequality/disparities and white supremacy, and lawyers have major roles to play in mitigating systemic 
racism at all levels of government. Racism and race relations have been at the forefront of policy and politics, and implicit biases and false narratives create 
barriers to understanding. This Plenary features policy makers and thought leaders exploring the significance of race and racial justice, the role of advocates 
and law enforcement, and how we can work together to build a more inclusive and just nation.  
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2:00 PM – 2:30 PM Break – Partners Showcase Networking [Visit our Partners and win prizes!]   

 
2:30 PM – 3:30 PM CLE’S 

 
Litigation Track – Panel #2  Art of Successful Lawyering Track – Panel #2 

 
Hot Button Issues Track – Panel #2  General Track – Panel #2  

Proliferation of Mass Arbitrations: The 
Unintended Consequences of US Supreme 
Court’s liberal policy of favoring arbitration 
in contracts and enforcement of class 
action waivers 
The panel will present the issue of the new 
trend of mass arbitrations in the context of 
class action waivers and arbitration 
agreements in consumer contracts. The 
panelists will include the defendants' 
counsel perspective, plaintiffs’ counsel 
perspective, the arbitrators' experience in 
mass arbitrations, and the in-house counsel 
perspective. 
 

Can you really have it all? Lessons Learned 
During the Pandemic 
How to successfully navigate the practice 
of law while having a healthy, happy family 
life. This panel will explore the best tips for 
excelling both at work and at home. This 
panel will also assist those lawyers who may 
be considering starting or expanding their 
family, and will be going on 
maternity/paternity leave, or considering a 
more flexible WFH schedule. 
 
 

Class Actions and Latin America: Their 
Interaction with the U.S. Market 
Class actions as we know them have been 
an important feature of the United States 
legal system for decades. In recent years, 
several Latin American countries have 
begun to embrace class actions. The panel 
discussion will allow participants to hear 
diverse perspectives on class action 
practice from U.S. and foreign practitioners. 
This panel will examine the arrival of class 
actions in Latin American jurisdictions and 
will compare the experience in these 
jurisdictions with that of the United States. 
The panel will also discuss the role of local 
counsel in U.S. based class actions that 
involve Latin American companies that are 
publicly traded in the United States. Finally, 
the panel will discuss whether and how 
Latin American investors can bring class 
action disputes in the U.S.  
 

Client Expectations in a New Era 
This session will touch on the value-
proposition that lawyers and law firms bring 
to their corporate clients. It will touch on 
areas of critical and emerging subject 
matter areas; practical deliverables and 
work product, diversity and inclusion, 
innovation, and use of legal technology. It 
will also address how creating deeper 
engagement with clients is more than 
doing the work and can include 
partnerships in important initiatives and 
issues such as pro bono programs, social 
justice, and mental health and wellness 
initiatives. Will provide insights into how 
remote working, hybrid workplaces, and 
COVID have impacted how clients and 
their lawyers/law firms work together. 
 

3:30 PM – 4:00 PM Partner Showcase Networking [Visit our Partners and win prizes!]   

4:00 PM – 5:30 PM HNBA Young Lawyers & Law Students Divisions National Speed Mentoring Program 
 

6:30 PM – 8:15 PM 
  

Welcome Reception 

 

WEDNESDAY, SEPTEMBER 29, 2021 
24 Hours HNBA/VIA AC2021 Partners Showcase [Visit our Partners and win prizes!]   
11:00 AM – 12:00 PM CLE’S 
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Litigation Track – Panel #3  Art of Successful Lawyering Track – 

Panel #3  
Hot Button Issues Track – Panel #3 
 

Compliance/Litigation Track – 
Panel #2  

General Track – Panel #3  

Discovery in a Disappearing 
World: Contemporary Approaches 
to Mobile Devices, Ephemeral 
Messaging, and Cloud Sources 
“Discovery in a Disappearing 
World” covers the current state of 
digital forensic collection 
technologies and challenges law 
firms and corporations face during 
discovery with the proliferation of 
proprietary messaging and 
collaboration platforms. Made up 
with Data Forensics and 
eDiscovery experts from both 
corporate legal departments and 
law firms. Working with forensics 
tools, vendors, internal IT 
departments to identify and 
preserve ESI from platforms that 
are ephemeral by design, 
meaning that data retention is 
challenging (at best) or impossible 
(at worst). 
 

Career Transitions: 
Who/What/When/Where/Why? 
This panel will provide attendees 
with a landscape of career 
transitions from attorneys who 
have transitioned from the private 
sector to public, public sector to 
private, transitions into in-house 
positions, and even transitions to 
non-legal roles (e.g., a move to 
the business side). 
 

International Legal Norms for 
Countering Cybercrime and 
Nation-State Hackers 
Our panel, made up of a former 
CIA intelligence officer with 30 
years of national security 
experience (State Dept diplomat 
and life member of the Council on 
Foreign Relations) and a senior 
corporate counsel at Microsoft 
working on digital crimes, after a 
long career as a private firm 
lawyer in data security and 
privacy, will address the need for 
legal norms and rules to respond 
to cybercrime (ransomware, data 
theft) and nation state attacks 
(Solarwinds, Hafnium). Countries 
and criminals carrying out these 
attacks need to be held 
accountable -- the panel will look 
at the toolkits that countries and 
international organizations have 
available now, why they may not 
work well, and what future options 
could be created. Are there law 
enforcement cooperation 
mechanisms, or financial crime 
networks (FATF), or multinational 
options (a Geneva Convention on 
Cyber) that may help to fight this 
scourge? 
 

Compliance Survival and 
Emergency Kit - The Crisis 
Playbook 
The panel will discuss the 
compliance professional’s role 
and lessons learned while 
addressing the unprecedent 
business downturn and 
challenges. They will also share the 
different approaches utilized and 
why an organization should 
consider developing a crisis 
protocol. 

The Military's #Metoo Movement 
The murder of Latina soldier 
Vanessa Guillen exposed the 
failure of the military to take sexual 
harassment and sexual assault 
seriously. This panel will discuss the 
findings of the Fort Hood 
Independent Review Committee 
and the impact it is having as the 
Army an DoD undertake the most 
significant overhaul of its 
approach to stamping out sexual 
harassment and assault to date. 

12:00 PM – 12:30 PM 
 

Break – Partners Showcase Networking [Visit our Partners and win prizes!]   
 

12:30 PM – 2:00 PM PLENARY: Challenging the Stigma: Prioritizing a Healthy and Productive Workplace 
The stigma around mental health issues and substance abuse disorders often prevents people from seeking help, and many professionals are struggling with 
the physical and mental challenges posed by the pandemic and its aftermath. Stress, anxiety, and depression are at all-time highs and, in the shadow of the 
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pandemic, the opioid epidemic rages on. How can employers foster a healthy and stable workforce? How can public and private sector leaders combat 
stigma facing those who seek appropriate help? This Plenary features a panel of policymakers, employers, advocacy groups, and treatment experts exploring 
how the legal field can prioritize and promote a healthy and productive workplace. 
 

2:00 PM – 2:30 PM Break – Partners Showcase Networking [Visit our Partners and win prizes!]   
 

2:30 PM – 3:30 PM CLE’S 
 

Litigation Track – Panel #4  Art of Successful Lawyering Track – Panel #4 
 

Hot Button Issues Track – Panel #4  General Track – Panel #4  

COVID-19 Insurance Litigation Forecast and 
Best Claims Practices 
Hundreds of policyholders have filed 
lawsuits against insurers seeking coverage 
for COVID-19 business interruption losses, 
including class actions against insurers 
asserting causes of action for price 
gauging, failure to refund, false advertising, 
and bad faith conduct. This trend is 
expected to continue. Dozens of court 
rulings come out weekly and almost all 
jurisdictions have issued decisions regarding 
insurance coverage for COVID-19 related 
claims. This panel is composed of insurance 
coverage litigators that are defending 
insurers against COVID-19 class actions 
across the country as well as insurance 
recovery lawyers representing policyholders 
in such claims. The panelists will discuss the 
status of COVID-19 insurance coverage 
litigation, class actions, recent court rulings, 
recommended recovery strategies, as well 
as coverage defense and litigation 
strategies, and best claim practices. 
 

Maximizing your productivity by minimizing 
distractions and simplifying repeat tasks 
Discuss high level strategies to maximize 
productivity (email hacks, 2-minute drill, 
remove distractions, work when you are 
most productive, etc.) Discuss ways to 
simplify repeat tasks, e.g., when you 
receive the same request/problem from 
multiple clients you can wither spend time 
rewriting that email or create a self-service 
resource or a template that can be used as 
a response. Provide chair yoga, meditation, 
deep breathing exercises to reduce stress, 
which leads to better productivity and 
lowers stress. 
 

Advancing DEI:  Developing Outside 
Counsel Diversity Guidelines 
This panel will be comprised of in-house 
counsel discussing the ways in which their 
companies have formulated outside 
counsel diversity requirements to promote 
DEI; including partnering with law firms to 
identify diverse junior and mid-level 
associates to service the client's work. 
 

Handling Workplace Bullying and Practical 
Tips for Preparing for a Threat of Violence 
Most Americans report that they spend 
more time at work than at home. With 
incidents of workplace violence on the rise, 
1 out of 7 Americans reports they do not 
feel safe at work. Indeed, 60% of all active 
shooter incidents occur at a business and 
44% of them occur in a private, non-public 
business environment. Workplace 
homicides account for 10% of all fatal 
occupational injuries and 77% of workplace 
homicides involve a firearm. Although the 
Occupational Safety and Health Act 
charges employers with a legal duty to 
provide a safe workplace, the majority of 
companies do not have an effective 
program in place for handling workplace 
violence and preparing for an active 
shooter or threat of violence. The panel will 
discuss an employer's legal duties and 
practical steps for the prevention of and 
response to workplace violence incidents 
and how legal departments are/should be 
addressing the issue. 

3:30 PM – 4:00 PM 
 

Break – Partners Showcase Networking [Visit our Partners and win prizes!]   
 

4:00 PM – 5:30 PM  Corporate Diverse Recruiting Meet-and-Greet 
 

6:00 PM – 8:30 PM 
 

National Awards Reception 
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THURSDAY, SEPTEMBER 30, 2021 
6:00 PM – 7:00 PM 
 
7:00 PM – 12:00 AM  
 

Gala Reception 
 
Gala Dinner & Dancing 
Presentation of the Lifetime Achievement Award and HNBA President’s Award 
 

 


