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It is our pleasure to welcome all of our PODER25™ participants to the 2021 Annual Convention. As
President and President-Elect of the HNBA, we are incredibly proud of the PODER25™ program
which has brought together elite Hispanic in-house counsel across the country in our mission to
increase diversity among General Counsel and C-Suite professionals. The program was started in
2018 with a goal to increase the number of Hispanic General Counsel in Fortune 500 companies
to 20 by the year 2025. Every year program participants continue to achieve significant internal
promotions, upward moves with new companies and/or high-profile board appointments. We are
well on our way towards achieving success.
The PODER25™ program is designed to provide in-house counsel with the tools and training to take
the next step in their career and eventually rise to become General Counsel of a major company. The
program includes recruiter introductions, dynamic speakers, and high-level mentorship and support.
It also provides programming and coaching to increase participants’ gravitas, board-facing and team
leadership, competencies, and overall readiness for top GC and senior executive roles.
For the 2021-2022 Year, we are excited to welcome our new facilitator Angel Gomez and Javier
Flores, our incoming Vice President of Programs – Su Carrera. They will continue to build on the
great work of the PODER25™ program. We are especially grateful to all of those who worked so
hard to make the PODER25™ program successful over the last year. Anne Marie Segal, José Ramón
González, Anna María Tejada, Jessica Mendez and the PODER25™ Steering Committee have
sacrificed hundreds of hours to grow PODER25™ into the elite program it is today. We owe all of
these leaders a massive thank you for their dedication to HNBA/VIA and our mission to move the
needle for future generations.
On behalf of the HNBA/VIA, we hope you enjoy everything the PODER25™ program and the 2021
Annual Convention has to offer.

PODER25™
Our primary goal is to increase
the number of Hispanic General
Counsel in Fortune 500 companies
to 20 by the year 2025.
PODER25™ is the first GC pipeline program that specifically supports Hispanic
attorneys and tackles the unique challenges that they face, such as implicit bias against
Hispanics/immigrants and lack of exposure to traditional career-building networks.
PODER25™ is a highly selective, multi-year program designed to accelerate
the upward career trajectories of high-potential Hispanic in-house counsel. The
program enhances its members’ leadership through its best-in-class programming,
mentorship, executive coaching, and relationship-building opportunities with board
members, C-Suite leaders, and General Counsel.
A number of PODER25™ members have already obtained or are on the short list
for public company General Counsel roles, and more than 25% have achieved
significant internal promotions, new roles, and/or high-profile board appointments
in the last 12 months.

BUILDING LONG TERM RELATIONSHIPS
Through recruiter introductions,
speakers, and high-level mentorship and
sponsorship.

PROGRAMMING AND COACHING
To increase participants’ gravitas,
board-facing and team leadership,
competencies, and overall readiness for
top GC and senior executive roles.

Launched in 2018,
PODER25™ is the General
Counsel talent pipeline
initiative of the Hispanic
National Bar Association
(HNBA) and HNBAVIA
(“Vision in Action”) Fund.

THE IMPORTANCE OF
DIVERSITY IN CORPORATE AMERICA
Organizations that promote minorities
to executive leadership roles are more
profitable and innovative, have higher
morale, and can better problem-solve to
address the needs of all their employees,
clients, and other stakeholders than those
lacking such diversity. In addition, Hispanic
attorneys often offer cultural competencies,
bilingual language skills, and significant
cross-border professional experience.
PODER25™ tracks are limited in the number
of participants they can accommodate, and
both new and current members are expected
to demonstrate robust participation in the
program. Senior members of the program
also commit to serving as faculty and
mentors to maintain a healthy PODER25™
pipeline.
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CLASS OF 2021
The PODER25™’s Class of 2021 includes 68 Hispanic in-house counsel among its program participants, including fifteen current Chief Legal
Officers or General Counsel of public or private companies (or significant subsidiaries, divisions or regions of such companies) and dozens of
senior leadership team members at some of the most esteemed and recognizable names in corporate America today. Their collective industry
expertise spans technology, consumer goods, biotech/pharmaceuticals/healthcare, finance, investment management, energy, insurance,
aerospace, automotive, agriculture, industrial manufacturing, media/entertainment, management consulting, telecommunications, real estate,
retail, travel and hospitality.
Participants designated by PODER25™ as “GC Ready” or “Ready-level” demonstrate highly attuned expertise, gravitas and judgment and
are poised to hold a Fortune 500 or other prominent General Counsel role. Its next-generation leaders include accomplished, high-potential
candidates who are targeting a new or expanded General Counsel, Deputy General Counsel or other senior executive role (internally or
externally) with a public or private company or plan to actively pursue such a role within five years of joining the program.
MEMBERS INCLUDE:

GC READY
Alan Cardenas, Ernie
Ceberio, Andrew Diaz-Matos,
Carlos Pelayo, Christopher
Lalan, David Arroyo, Frank
Marty, Gelvina Rodriguez
Stevenson, James Villa, Javier
Rodriguez, Jeannette Pina,
Jennifer Salinas, Lucy Lopez,
Luis Avila, Marta CarreiraSlabe, Maritza Okata, Paul R.
Garcia, Pedro DeJesus, Peter
Muñiz, Rich Rosalez, Rosa
Estrella, Rudy Figueroa, Sonia
Zeledon, Thomas Warnock
and Willie Hernandez.

READY-LEVEL CIRCLE
Adrienne Valencia Garcia,
Elisa Veliz, Jose OxholmUribe, Karen Salas-Morales
and Larissa Zagustin.

GC NEXT MEMBERS
Alex Gonzalez, Alfredo Simon,
Antonio Gutierrez, Bryan
Browning, Carmen Albert,
Concepcion (Conchita)
Valenzuela, Evelyn PerezAlbino, Grissel Seijo, Jame
Ortiz, Krystin Hernandez,
Lina Martinez, Marcela
Lozano, Melissa Berube,
Melissa Sandoval, Michael
Capiro, Miguel Molina, Nicole
Diaz, Norma Garcia, Tanja
Olano and William Sanchez.

NEXTER-LEVEL CIRCLE
Alfredo Cantoral, Angel E.
Nevarez, Carlos Cardelle,
Claudia Sanchez Wilson, Effie
Silva, Gabriel Juarez, Hasan
Ibrahim, Jessica Massey,
Karla Gonzalez-Acosta,
Leticia Padilla de Truman,
Mara Garcia Kaplan, Mark
Woodroffe, Yeny Ciborowski
and Yolanda Gamboa.
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COHORT SUMMARY:
By the Numbers
OVERVIEW OF 2021 COHORT

68

in-house members working in
19 US states, D.C. and the UK

8

DGC/AGCs or equivalent of Fortune 500, Global
500 or $10B+ private companies, including:
2 DGCs of Fortune 25 companies, 1 AGC of
a Fortune 50 company and 1 CCO & former
Corporate Secretary of a Fortune 50 company

27

3

“GC Ready” Class members

CLO/GCs of public companies, 14+ of
private companies and two other GCs

28+

15+

fluent or nearly fluent
Spanish speakers

industries represented

ADVANCEMENT THROUGH TRANSITIONS SINCE EARLY 2020

1

new Fortune
500 CLO

2

new U.S. public
company CLO/GCs

2

new private company
CLO/GCs (and
one additional
announcement pending)

1

new “true #2” public
company DGC/successor
GC (announcement
pending)

multiple

other “positioning” moves
along GC trajectory

ADVANCEMENT THROUGH TRANSITIONS SINCE EARLY 2020

7

members promoted
to SVP or EVP

1

new GC of $6B+ business
unit (with increased
exposure to board of
$60B+ company)

1

member promoted to
CLO from GC

1

member promoted to
DGC from AGC

nexter

class, promotions to Senior
Counsel from Counsel or
otherwise
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BENEFITS & GOALS
EXPANDED NETWORK & SUPPORT SYSTEM
■ Classes of up to 25-30 members
■
■

Smaller cohorts of up to five members
Introductions to allies, including General Counsel, other
Senior Executives and Board Members, as potential mentors,
sponsors, validators or connections

PERSONAL BRANDING
■ Best-in-Class Programming
■

Executive Presence Mentoring

■

Resume & LinkedIn Programs / Coaching

■

Recruiter Conversations & Feedback
PODER25™ Member Profile Development

■

PODER25™ Recruiter Meetings

■

■

Facilitator / Executive Coach

■

■

HNBA Volunteer Leaders & Network

LEADERSHIP DEVELOPMENT
■ Best-in-Class Programming on leadership, gravitas and
overall readiness for top GC roles
■

PODER25™ Leadership Roles

■

Mentoring of Junior Members

■

Access to Thought Leaders outside of one’s organization and
current network

PODER25™ Media / Social Media to highlight successes and
expand exposure

TRANSITION SUPPORT
■ Interview support (including mock interviews, prep and
materials) tailored toward top GC and GC-pipeline roles
■

■

PODER25™ partners / contacts as sounding boards for
tough questions
Priority access to recruiter and member-generated job leads

■

Leadership Coaching / Mentoring

DIVERSITY, EQUITY & INCLUSION (DEI)
■ Diversity, Equity & Inclusion (DEI)

■

Confidence-Building Exercises

■

KNOW-HOW/COMPETENCY DEVELOPMENT
■ Board Governance, Securities Law, and other SME
Presentations by Directors, CEOs, GCs and other Experts

■

Meetings / training on DEI, from authenticity and personal
growth to the business case for DEI in Corp. America
Additional opportunities to support DEI, including through
speaking, writing, mentorship, sponsoring of student
internships and intros beyond PODER25™
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PASSING THE BATON:
My Last Week as Program Facilitator

by Anne Marie Segal

Next Thursday, September 30, 2021, will mark my last day as Facilitator of PODER25™ program of the Hispanic National Bar
Association and HNBA VIA Fund. I took on this role in earnest in February 2020, as we began to witness early cases of COVID-19
penetrating U.S. shores. Soon after, I had a suitcase packed and ready to go – and then unceremoniously unpacked, as the pandemic
loomed larger – for what would have been the PODER25™ portion of the 2020 HNBA Corporate Counsel Conference. Yet while we
never made it to Phoenix, the intended destination of that conference, what an eventful trip it has been.
I have incredibly mixed and deep emotions about passing the baton, ranging from a sense of loss to extreme joy and pride in what
we have accomplished and encompassing the many friendships made along the journey. On the loss end, I console myself with
a quote by Francis Frei and Anne Morriss, from their recent book Unleashed: The Unapologetic Leader’s Guide to Empowering
Everyone Around You, as it captures an unwavering goal I have held (and hopefully achieved, at least in part) throughout my work
with the program:

“Leadership is about making others better as a result of our
presence, and in a way that lasts into our absence.”
What I have learned, and what this group has experienced together, goes well beyond any short summary of PODER25™ I can make
here. Yet I can and should pause and reflect on the remarkable strides this cohort has made in these last 18 months, as well as the
sheer depth and diversity of talent in the program.
Many of my words below are culled or expanded from remarks that I made yesterday evening to the PODER25™ Advisory Council, an
esteemed group current and former Chief Legal Officers and General Counsel (CLO/GCs), mainly of Fortune 500 companies. This
council is chaired by José Ramón González, an early member and graduate of the PODER25™ cohort, who joined a Fortune 500
company as EVP, General Counsel and Corporate Secretary in March 2021 and is thereby the program’s first “success story” in terms of
its overarching 20 by 25 metric (i.e., a focal point and primary goal of 20 Hispanic General Counsel of Fortune 500 companies by the year
2025). While the honor in reaching that elusive brass ring is certainly a reflection of José’s own talents and valiant efforts, we do want to
claim his rise as a resounding success and affirmation of the program!
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PODER25™ MEMBERS
I could wax poetic for hours about the members of PODER25™ program, who are truly stars and comprise 68 in-house counsel among
three classes of membership. In the interests of time and from the perspective of pure and easily defined metrics, here are a few of
many highlights from our Class of 2021:
■

3 CLO/GCs of public companies, including one who recently joined the ranks of the Fortune 1000 as its General Counsel and
Corporate Secretary,

■

14 CLO/GCs of private companies (which will be at least 15 by year end, with another transition in progress), and

■

2 other General Counsel.

We have also witnessed the promotion of seven members to EVP or SVP in the past 18 months, among a host of other advances and
transitions. These numbers are illustrative and true “leaps and bounds” to be celebrated, even if we have not yet rung the bell with
the minting of additional Hispanic Fortune 500 GCs. In the words of Sonya Olds Som, a partner at Heidrick & Struggles, reaching
the rarified status of C-Suite on the Fortune 500 playing field is not a sprint but a multi-year endeavor. (I sometimes compare it to the
pursuit undertaken by Olympic athletes.) Certainly the interim gains we have seen in the last 18 months and over the life of the program,
since its launch in 2018, will continue to yield dividends in the months and years to come.
PODER25™ STEERCO
Among the many bonds forged in the last 18 months are those I have with the members of PODER25™’s Steering Committee, a group of
five “GC Ready” members and one tireless and extremely talented “GC Nexter,” who collectively represent the range and depth of talent
in the larger cohort, namely:
■

■

■

the GC of a $6B business unit of a global public tech
company, who is also the Head of Global Litigation for the
entire $60B enterprise,
the CCO of the $6B America’s region of an $11B+ global
public company leader in risk management, retirement and
health solutions, and Chief Counsel for Latin America (who
previously had yet another impressive career as a reporter and
TV news anchor),
the Deputy General Counsel and Head of Legal for the
Americas of the nation’s most iconic professional services
firms (yes, that one, trusted and relied upon by many of

the most influential boards and CEOs on the planet and
mentioned again below),
■

■

■

the Deputy General Counsel and Assistant Corporate
Secretary of the world’s largest home improvement retailer,
the Head of Legal for one of the flagship products, used by
billions of people, of a game-changing and ever-evolving
multinational tech and social media company, and
the Deputy General Counsel of a leading private insurance
agency, who has also served as corporate secretary for
companies operating in all 50 states.
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These are not the only ones who come highly endorsed; neither are they the only lifelong friends I have made – too many to name
among members, recruiters, speakers and others – during my tenure as PODER25™s Facilitator. (For greater transparency about the
membership, you need only go to the February 2021 press release by the HNBA.)
MEMBER PROFILES
A key project we recently launched, among our many new initiatives, is a set of PODER25™ Member Profiles. We should be closing
the circle on the first 25 final profiles by early next week – and by final, I mean documents in their third or fourth round of revisions, if
not more – which will be expanded to the rest of the membership in the coming year. Our ultimate goal is to create a private online
database of information, including ready access to talking points that will enable a further push for our members when recruiters and
other PODER25™ partners are faced with the pressing and growing question: “Where can I find diverse talent for my senior leadership
roles?” (The answer is obvious, and these profiles further demonstrate that.) José, our AC Chair, and Anna María Tejada, Outgoing
Chair of the PODER25™ program, championed this important initiative, launched with the endorsement of three of our key recruiting
firms, specifically individual recruiters who took time to give important feedback: Major Lindsey & Africa (Heather Fine and Kim
Hulsey), Heidrick & Struggles (David Burd and Sonya Olds Som) and Russell Reynolds (Will McKinnon).
As I have witnessed countless times with my private clients, creating concise and articulate career “marketing documents” such as
these profiles has not only resulted in a compelling product (the documents themselves) but also engendered an important process
for our members (defining and refining their unique accomplishments, readiness and personal value propositions as senior leaders, in
this case with valuable input and perspectives from their fellow cohort members).
CHALLENGES & CHANGING THE NARRATIVE
Some of the challenges faced by members of the PODER25™ cohort are universal among diverse professionals in any field or endeavor,
and they are well-known among DEI supporters and allies even if not fully appreciated or remedied by the larger community. As I
highlighted one of these central challenges in my remarks last night, I mentioned a description of McKinsey & Company made in 2016,
then ranked by Fortune as #9 in its list of America’s Most Important Private Companies:

“The McKinsey consultant is an icon of American business,
right up there with the gray-suited IBM man.”
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The reference to a so-called “gray-suited man” paints a clear and undeniable picture of one of the greatest challenges to our members.
The image clearly evokes a nearly mechanical sameness in thought, cultural references and corporeal essence, which sadly and sorely
reflects what many continue to envision in their mind’s eye, not only for armies of IBM and other salesmen (invariably men) but also for
an astounding number of the boardrooms of today. It’s an endemic problem that still needs solving and the reason initiatives such as
the PODER25™ program, along with other diversity pipelines, employee resource groups and the like, exist today.
In PODER25™ large and small-group sessions, we have discussed at length not only how to demonstrate (directly or by analogy) that
one holds sufficient board governance, securities law or other subject matter expertise to pass muster with the most exacting team of
interviewers. We also have invited all of our members to join in-depth explorations of equally essential but more uncomfortable topics,
from the pace of corporate change (or not) in the wake of George Floyd to leadership and executive presence as a diverse candidate
(i.e., being authentic beyond the gray suit), to imposter syndrome and beyond.
A second key challenge to PODER25™ members and other diverse candidates for the chief legal role is also not a surprise: it’s
something we often call “Sitting GC Bias.” As another of our recruiter partners, Helene Ashenberg of Hedley May, said in a recent
presentation to our group:

“If you are a Fortune 50 company hiring a CLO, for example,
and you only want to recruit from people who have held
that title at another Fortune 50 company, that means you
only have 49 people to choose from.”
What Helene and other PODER25™ partners invite and support companies to do is change the narrative and think beyond this “boxchecking” approach. Instead of asking the entirely risk-adverse question – “has the candidate already done ‘X’ and ‘Y’?” – companies
can instead engage in creating a larger, more important set of criteria – “what qualities do members of our senior management team
need to optimally perform in their roles, how do we find the right candidates to do that and what more will these new leaders bring to
the table and our bottom lines (financial, social and otherwise) as a result of their broader range of thought and experiences?”
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THE POWER (PODER) OF PODER25™
Our recent selection criteria for PODER25™ has involved four elements: expertise, gravitas, judgment and commitment to further
leadership development. The first three are essentially “table stakes” for a Fortune 500 or other top CLO/GC role, and the fourth
embodies the program’s main differentiator (and, in my humble opinion, la cosa más importante de PODER25™). Our members don’t
just talk the talk, they also:
■

push themselves outside of their comfort zones, within the context of the program and their professional endeavors,

■

spend countless hours mentoring and being mentored,

■

hold corporate and/or significant non-profit board roles, and

■

build highly nuanced self-awareness and self-confidence, serving not only their own careers but those of the teams they lead.

This “pushing” our members do – of themselves and each other – involves a heavy dose of resilience, as putting yourself out there is not
a skill that comes naturally to many of us. This is especially true for those who are the first generation to go to college or law school or
even the first ones to live (and/or speak English) in the United States.
Their upward trajectory is evident not only in their accomplishments but also how they choose to frame (and reframe) them. As one of
our GC Readies, who is gunning for a Fortune 500 role and remains undeterred in the pursuit, said recently:
“I went from being on the long list (of 20-30 candidates) to being on the short list (of 5-10) to being one of the top two finalists. Now I just
have to land the role!”
As I said above, I could talk (or write) about this group for hours, but for now I will simply close with a quote from another member’s
email last week:

“I have a meeting on Thursday regarding an interesting
opportunity. Leveraging the PODER25™ familia to get
prepared!”
If you know anything about the Latino community, you know it’s all about family (familia). PODER25™ is truly a tight-knit familia within
the larger, also tight-knit familia of the HNBA. Those bonds – and the depth and power of paying-it-forward, live-like-you-mean-it,
unshakeable support through thick and thin – are the true poder of PODER25™.
© 2021 Anne Marie Segal. All rights reserved.
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AGENDA

Click on any moderator
or panelist name to
view their biography

WEDNESDAY, SEPT 15 (Pre-Conf Session)
TIME

TOPIC

PARTICIPANTS

1:00-2:30 pm ET

THE RESUME AS A
LEADERSHIP NARRATIVE

Moderator: Thomas Warnock, Associate General Counsel,
Corporate Affairs, Corteva Agriscience, Wilmington, DE
Panelists: Helene Ashenberg, Partner, Hedley May, New York, NY
Vanessa De Samamé, Partner, Hedley May, New York, NY
Facilitator: Hasan Ibrahim, Chief Compliance Officer, Retail
Advice and Solutions (RAS) & Distribution, Prudential Financial,
Wyckoff, NJ
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MONDAY, SEPTEMBER 27 (Day 1)
TIME

TOPIC

PARTICIPANTS

10:30-10:45 am ET

WELCOME

Anna María Tejada, Outgoing PODER25 Chair and HNBA
National VP of Programs
Javier F. Flores, Incoming PODER25 Chair and HNBA National
VP of Programs
Elia Diaz-Yaeger, HNBA National President
Carlos Bollar, HNBA National President-Elect

10:45 am-12:15 pm ET

PODER25 ADVISORY
COUNCIL: KEYNOTE PANEL

Moderator: José Ramón González, Chief Legal Officer and
Corporate Secretary, Equitable Holdings, New York, NY
Panelists: Rachel González, EVP, General Counsel and Secretary,
Starbucks, Seattle, WA; Rene Casares, SVP, General Counsel and
Secretary, Academy Sports + Outdoors, Katy, TX; Frank Jimenez,
EVP and General Counsel, Raytheon Technologies, Waltham, MA
Facilitator: Conchita Valenzuela, Deputy General Counsel, Confie
Seguros, Huntington Beach, CA

12:15-1:00 pm ET

BREAK

1:00-2:30 pm ET

FIRESIDE CHAT: CATALYST
CONVERSATIONS FOR YOUR
CAREER

Anat Hakim, General Counsel, Eli Lilly and Marcela Kirberger,
General Counsel, Elanco Animal Health
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MONDAY, SEPTEMBER 27 (Day 1)
TIME

TOPIC

2:30-3:00 pm ET

BREAK

3:00-4:30 pm ET

NEGOTIATING EXECUTIVE
COMPENSATION

PARTICIPANTS

Moderator: Adrienne Valencia Garcia, Division General Counsel,
IBM POWER Systems, Armonk, NY
Panelists: John Nixon, Partner, Duane Morris, Philadelphia, PA;
David Jimenez, Principal, Jackson Lewis, Hartford, CT; Guillermo
Bichara, Senior Vice President and General Counsel, Linde,
Danbury, CT; Kimberly Hulsey, Director, Major, Lindsey & Africa,
Washington, DC
Facilitator: Norma Garcia, VP, Assistant General Counsel,
International Legal, Risk Management and Chief Diversity Officer,
Rent-a-Center, Plano, TX

TUESDAY, SEPTEMBER 28 (Day 2)
10:00-11:45 am ET

THE EXPANDED ROLE OF THE
CHIEF LEGAL OFFICER

Moderator: Ana Salas Siegel, EVP, General Counsel, Business and
Legal Affairs, NBC Universal Telemundo Enterprises, Miami, FL
Panelists: José Cil, CEO, Restaurant Brands International Inc.,
Miami, FL; Jill Granat, General Counsel and Corporate Secretary,
Restaurant Brands International Inc., Miami, FL
Facilitator: Grissel Seijo, Employment Counsel and Diversity and
Inclusion Officer, Miami, FL
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TUESDAY, SEPTEMBER 28 (Day 2)
TIME

TOPIC

PARTICIPANTS

11:30-11:45 am ET

CLOSING REMARKS

Anna María Tejada, Outgoing PODER25 Chair and HNBA
National VP of Programs
Javier F. Flores, Incoming PODER25 Chair and HNBA National
VP of Programs
Jessica Mendez, PODER25 Vice Chair and HNBA Deputy VP of
Programs

HNBA/VIA would like to extend its appreciation to the Moderators and Facilitators for coordinating
and facilitating our conference panels. Special thanks to our guest speakers and panelists for their
participation and commitment to the success of Poder25.

PODER25™

LEADERSHIP TEAM
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ANNA MARÍA TEJADA
HNBA VICE PRESIDENT OF PROGRAMS
Labor and Employment Partner, Saul Ewing Arnstein & Lehr, LLP
Anna María volunteers her time to lead and spearhead key programs for the
advancement of Latinos in the legal profession.
As Vice President of Programs for the Hispanic National Bar
Association, Anna María volunteers her time to lead and spearhead
key programs for the advancement of Latinos in the legal profession.
Two of the key programs include PODER25™, the HNBA’s General
Counsel Initiative and Leadership Training Program to increase
the number of Latino GCs in Fortune 500 Companies by 2025;
and Speed Networking and Corporate Connections Program,
a signature professional and business development program
designed to promote meaningful business relationships between
America’s leading corporate law departments, federal agencies, and
Latino legal professionals. Anna María has served in leadership
positions on the HNBA Board for about 10 years.
Anna María Tejada is a Labor and Employment Partner at Saul
Ewing Arnstein & Lehr, LLP. Anna María defends management
in labor and employment litigation nationwide and provides
counseling and workplace training on related matters affecting
their operations. Drawing on more than 20 years of experience,
Anna María advises corporations and public entities on disputes
ranging from employee discipline and accommodations to leaves
of absence, and wage and hour matters. She also has experience
with issues arising from disability, harassment and discrimination
claims, as well as employee discharge, workforce reductions and
whistleblower claims.

Anna María counsels her clients on compliance with both state
and federal employment and labor laws and regulations to help
them assess how they can limit their liability and exposure
to claims. When needed, she also conducts employmentrelated investigations. When an employer’s compliance comes
into question, Anna María represents them in administrative
proceedings before agencies including the EEOC. She also
represents companies facing the U.S. DOL investigations and
compliance audits. In litigation, she manages the case from presuit discovery, mediation and to the conclusion of the case.
Anna Maria is the President of Executive Women of New
Jersey. Anna María was the 34th President of the Hispanic Bar
Association of New Jersey. She is the Founder of the HBA-NJ’s
American Dream Pipeline Program with Passaic High School
and has served as the Chair since 2013. Through the years, Ms.
Tejada has received many well-deserved recognitions. Most
recently, she was named “Latina Attorney of the Year” by the
HNBA in 2020; recognized as one of the ROI-NJ Influencers
People of Color; chosen as 2018 Top Women in the Law by the
New Jersey Law Journal and NJ BIZ Best 50 Women in Business.
Anna Maria is a fluent Spanish speaker.
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JESSICA M. MENDEZ
HNBA DEPUTY VICE PRESIDENT OF PROGRAMS
Lead Counsel, Global Battery and Light, Energizer Holdings, Inc.
Jessica volunteers her time to organize signature programs including HNBA’s
PODER25™ and the Speed Networking and Corporate Connections Program.

As Deputy Vice President of Programs, Jessica volunteers
her time to organize signature programs including Poder25™,
HNBA’s general counsel pipeline initiative and leadership training
program and the Speed Networking and Corporate Connections
Program, designed to promote meaningful business relationships
between America’s leading corporate law departments and
Hispanic legal professionals.

courtroom through jury trials and appeals, including complex and
high-profile cases, but also gained a broad range of commercial
experience supporting clients ranging in size and industry from
local breweries to a Fortune 500 personal care corporation.
Jessica’s accomplishments have been recognized by many
professional organizations, including Best Lawyers® in America
and Super Lawyers®.

At Energizer, Jessica serves as Lead Counsel for the business
categories that produce Energizer’s flagship batteries and
lighting products globally. In this role, she supports all business
functions providing legal guidance regarding marketing and
advertising, consumer protection, product development,
intellectual property, commercial contracts, compliance, and
supply chain management, among other areas.

Jessica is active in numerous local and national organizations
that promote diversity in the legal profession. In addition to
her work with HNBA, she is a past-president of the Hispanic
Bar Association of St. Louis and a fellow with the Leadership
Council on Legal Diversity. She also volunteers for the Hispanic
Educational, Cultural, and Scholarship Fund, raising funds for
scholarships for Hispanic students, and for Volunteer Lawyers
and Accountants for the Arts, providing pro bono legal services
to local artists.

Prior to joining Energizer, Jessica was in private practice for over
10 years, most recently at Greensfelder, Hemker & Gale, where
she was a member of the intellectual property group and led
the firm’s Trademark Trial and Appeal Board (TTAB) practice.
Over the course of her career, Jessica built her reputation in the

Jessica holds a J.D. and LL.M in Intellectual Property and
Technology Law from Washington University in St. Louis and a
B.A. from Boston University.
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JAVIER F. FLORES
PODER25™ INCOMING VICE PRESIDENT OF PROGRAMS
Managing Partner, Dinsmore Boston office
Javier is Managing Partner of the Boston Office of Dinsmore & Shohl, LLP and
a commercial litigator with extensive experience representing companies in
business to business matters.
Javier has diverse litigation experience representing clients
in complex commercial matters, including breach of contract,
class action, and unfair business practices claims. Furthermore,
Javier has successfully representedbusinesses throughout the
country in catastrophic injury cases, including product liability,
professional liability, and general liability claims.
Javier counsels clients ranging from Fortune 500 companies to
start-ups on non-litigation matters, including negotiation and
preparation of risk allocation provisions of business contracts
and lease agreements, and provides full-scale risk assessments
for clients bringing products or services to market with the goal
of developing protocols that will reduce future litigation and
defense costs.
He takes the time to understand his clients’ businesses and
philosophies so he can craft an approach that melds with each
of his clients’ individual objectives. Clients look to him to provide
thoughtful counsel and tenacious representation.
Javier was one of 15 people appointed to the NCAA Independent
Resolution Panel (IRP), which decides complex cases involving
alleged violations of core NCAA values and the possibility of
major penalties. He is serving a two-year term as an IRP panelist,

regularly participating in five-member hearing panels convened
to decide complex cases involving purported NCAA violations.
Javier has served in numerous leadership positions in legal and
civic organizations, including within the Hispanic National Bar
Association (HNBA) as the Conference CLE Chair (current),
Conference Plenary Chair (2019-2020), National Secretary (201819), and Region I president (2017-18). He currently sits on the
board of directors for Inquilinos Boricuas en Acción (IBA) and
recently served on the board for the Massachusetts Association
of Hispanic Attorneys (MAHA). Additionally, Javier was a 2017
Leadership Council on Litigation Diversity (LCLD) Fellow, and is
a member of the Massachusetts Bar Association’s Diversity Task
Force.
In 2019, Javier was named to Lawyers of Color’s inaugural
Nation’s Best list and included as one of the 50 most influential
lawyers of color in Boston by Get Konnected. In 2018, the Boston
Business Journal recognized Javier as a 40 under 40 honoree
and he received the HNBA’s Regional President of the Year
award. In 2017, Javier was Named as an HNBA Top Lawyer under
40. Additionally, he has been named a Massachusetts Super
Lawyers Rising Star each year since 2011.
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ANGEL GOMEZ
PODER25™ INCOMING FACILITATOR
President, AG Gomez Consulting, LLC
Leadership Expert to Fortune 500 Executives | Master Facilitator |
Executive Coach | Consultant | Professional Speaker
Angel Gomez believes that the best individual and collective
performance is driven by doing work that is meaningful
and worthwhile. This belief, and his unique, collaborative
approach, shaped by more than 25 years of diverse professional
experiences, have made him a trusted partner to some of the
world’s leading companies, who count on him to develop better
employees, better leaders and better organizations. Through
his workshops, consulting, leadership coaching, speeches and
social media channels, he has helped thousands of people and
global brands like Facebook, Walmart and Kraft to strategically
approach key initiatives through accelerated performance in
Marketing, Sales, Operations, Finance and Human Resources.
Before launching his practice in 2008, Angel served as the Vice
President of Human Resources for the Midwest Division of
Walmart Stores, Inc. In that capacity, Angel developed strategies,
processes and practices that enabled the $55 billion business
unit to achieve their objectives by leveraging its talented
workforce.

Angel joined Walmart Stores, Inc. in 2004, after a successful
legal career in private practice and the organized bar. He was a
partner at several large law firms in Chicago, and served as the
President of the Hispanic National Bar Association, representing
the interests of more than 25,000 Hispanic attorneys, judges, law
professors and law students throughout the United States.
Angel has been recognized by several organizations, including
iConexión, which presented him with the Game Changer Award
in 2018, the Hispanic Alliance for Career Enhancement with their
Maestro Award in 2014, and Hispanic Business Magazine, who
in 2002 named him one of the Most Influential Hispanics in the
United States.
Angel received his Juris Doctor and his Bachelor of Arts from
the University of Illinois at Urbana-Champaign, graduating with
honors and distinction for his academic, research and speaking
achievements.
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ANNE MARIE SEGAL
PODER25™ FACILITATOR
Founder, Segal Coaching LLC
Anne Marie has conceived, planned and hosted panels, presentations and small
group sessions totaling 40+ prominent speakers and has coached 60+ in-house
counsel participants.
Anne Marie Segal, founder of Segal Coaching LLC, partners with
board candidates, General Counsel and other senior and rising
executives to expand their impact and advance their career and
leadership trajectories. Supporting personal and professional
evolution and career transitions, Anne Marie helps clients
define and refine their overarching priorities, self-awareness,
executive presence, communication skills, interview and
networking strategies and personal branding. She is also sought
out to reimagine and rewrite resumes, LinkedIn® profiles and
professional bios to align with clients’ career goals, leadership
narratives and personal value propositions.
As an executive coach and professional writer since 2015,
Anne Marie leverages 15 years of experience as a practicing
attorney, including as Deputy General Counsel to a private
equity and hedge fund adviser with $6B+ AUM and Associate
at a prominent global law firm, White & Case LLP. Her clients
hail from all major industries, six continents and a range
of employers, including Amazon, American Express, AT&T,
Coca-Cola, Exxon Mobil, Facebook, GE, IBM, Pfizer, Verizon,
government agencies, numerous private equity firms and nonprofit organizations.

Currently serving her second term as Facilitator of the Hispanic
National Bar Association and HNBA Via Fund’s PODER25™
General Counsel talent pipeline initiative, Anne Marie has
conceived, planned and hosted panels, presentations and
small group sessions totaling 40+ prominent speakers and has
coached 60+ in-house counsel participants (including a range of
senior executives and emerging leaders of Fortune 200 and other
public and private companies) through the program. She has
also presented to the United Nations (ICTY/MICT), American Bar
Association, Association of Corporate Counsel, Illinois State Bar
Association, National Resume Writers Association, University of
Chicago and other corporate, non-profit, industry and university
audiences.
Anne Marie has authored two career-related books, Master the
Interview: A Guide for Working Professionals and Know Yourself,
Grow Your Career: The Personal Value Proposition Workbook. She
been quoted on CNBC.com, Monster, Above the Law and other
media and, as a former member of Forbes Coaches Council,
published on Forbes.com.
Please see her speaker page at: AnneMarieSegal.com/speaking.
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JOSÉ RAMÓN GONZÁLEZ
CHAIR PODER25™ ADVISORY COUNCIL AND STEERING
COMMITTEE AND CONFERENCE SPEAKER
With a longstanding commitment to the community, José currently serves as
Chairman of the Board of Directors of LatinoJustice PRLDEF, and on the boards
of the Bass Museum of Art and the Spain-US Chamber of Commerce.
José Ramón González is Chief Legal Officer and Corporate
Secretary for Equitable Holdings, responsible for all legal,
compliance, regulatory and governmental affairs, and a member of
its Management Committee. Until recently, he was Executive Vice
President & General Counsel for CNA located in Chicago, Illinois.
José began practicing law in 1995 as a corporate associate at
Weil, Gotshal, and Manges. In 1999, he joined AIG focusing on
acquisitions, joint ventures and investments relating to its insurance,
asset management, and other financial services businesses globally,
eventually becoming Deputy General Counsel.
In 2011, José became General Counsel and Corporate Secretary
of Torus, a Bermuda-based start-up commercial insurance
organization, where he played an active role in Torus’ European
expansion and the ultimate sale of the company.

From April 2014 through June 2019, José served as Chief Legal
Officer of QBE North America, where he was also a member of
QBE North America’s Executive Committee and QBE’s Global Legal
Leadership Team.
With a longstanding commitment to the community, José currently
serves as Chairman of the Board of Directors of LatinoJustice
PRLDEF, and on the boards of the Bass Museum of Art and the
Spain-US Chamber of Commerce.
José holds a B.S. in Economics from the Wharton School of the
University of Pennsylvania and a J.D. from the Columbia University
School of Law.
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HELENE ASHENBERG
Partner, Hedley May
Helene has counseled a broad portfolio of multinationals through executive
transitions, gaining a unique vantage point to understand how cohesive
executive leadership teams can bring legal and regulatory heft to their
organizations.
For over 25 years, Helene has led Chief Legal Officer, General
Counsel and other executive searches for Legal, Compliance,
Governance and Government Affairs roles.
Helene has counseled a broad portfolio of multinationals
through executive transitions, gaining a unique vantage point to
understand how cohesive executive leadership teams can bring
legal and regulatory heft to their organizations.
Helene has proved particularly valuable to organizations in crisis
or transition and is regularly called upon for individual executive
and team assessments as well as advising on organizational
design and succession planning.
Helene has also become a market leader in diversity hiring,
identifying innovative ways to expand the pipeline of diverse
talent entering the Legal field.

Prior to joining Hedley May, Helene led the Legal search
practices of two national executive search firms, having begun
her career with two leading New York law firms. She was a
Director of the National Association of Legal Search Consultants
for more than 20 years, serving as Chair of the Ethics Committee
for more than eight years. She is currently a member of the
Dean’s Leadership Board at the Kelley School of Indiana
University.
Helene holds a JD from the University of Michigan Law School
and has completed Cornell University’s School of Industrial and
Labor Relations Advanced Program in Executive Search, the only
certification program of its kind.

PODER25™ | SPEAKERS
View the Agenda

GUILLERMO BICHARA
Senior Vice President & General Counsel, Linde PLC
Guillermo serves as the Executive Sponsor of Linde’s SPECTRUM employee
resource group of LGBTQ+ employees and allies, and is a member of the
PODER25™ Advisory Council.

Guillermo Bichara is Senior Vice President and General Counsel
for Linde PLC. He previously served as Praxair’s Vice President
and General Counsel.
Bichara joined the company in 2006, first as Director of Legal
Affairs at Praxair Mexico before being promoted to Vice
President and General Counsel of Praxair Asia. He subsequently
had responsibility for Europe, Mexico and corporate transactions
before being promoted to Associate General Counsel and
Assistant Secretary. Bichara previously held roles at Cemex and
various global law firms.

A native of Monterrey, Mexico, Bichara earned a law degree from
the Instituto Tecnológico y de Estudios Superiores de Monterrey
and a Master of Laws (LL.M.) from New York University. He is
admitted to practice in New York and Mexico.
Bichara also serves as the Executive Sponsor of Linde’s
SPECTRUM employee resource group of LGBTQ+ employees
and allies, and is a member of the PODER25™ Advisory Council.
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Senior Vice President, General Counsel and Secretary, Academy Sports + Outdoors
Rene is responsible for Legal, Compliance, and Risk Management.

Rene G. Casares has served as Senior Vice President, General
Counsel and Secretary of Academy Sports + Outdoors since
March 2018, where he is responsible for Legal, Compliance,
and Risk Management. He joined the company in July 2013 as
Senior Director, Associate General Counsel and served as Vice
President, Associate General Counsel and Assistant Secretary
from March 2016 to March 2018. Prior to joining Academy Sports
+ Outdoors, Mr. Casares served as an Associate Attorney at the
global law firm, Vinson & Elkins LLP, from 2008 to 2013, where he
advised major and middle-market companies with mergers and
acquisitions, private equity, corporate governance and capital

markets. He also served in a similar capacity as an Associate
Attorney at the global law firm, Latham & Watkins LLP, from
2006 to 2008. Additionally, Mr. Casares has a background in
finance and consulting after serving as an Associate at Growth
Capital Partners. L.P., a Strategy Consultant at KPMG Consulting,
Inc., and an Analyst at Merrill Lynch & Co. Mr. Casares holds
a Bachelor of Business Administration in Finance from the
University of Notre Dame and a Juris Doctor degree from
Stanford Law School.
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JOSÉ E. CIL
Chief Executive Officer, Restaurant Brands International
José brings to the role a 20-year track record of results-driven leadership at
Burger King, most recently serving as Global President.

José E. Cil is Chief Executive Officer of Restaurant Brands
International Inc. (RBI) and has set out to build the most
loved restaurant brands in the world: BURGER KING®, TIM
HORTONS® and POPEYES®.
José brings to the role a 20-year track record of results-driven
leadership at Burger King, most recently serving as Global
President. RBI generates approximately $33 billion in annual
system-wide sales, offering an exceptional guest experience in
each one of its more than 27,000 restaurants in more than 100
countries. Through its Restaurant Brands for Good framework,
RBI is improving sustainable outcomes related to food, the
planet, and people and communities.
In 2021, José was awarded Restaurant Leader of the Year by
Restaurant Business Magazine. He was recognized for his
collaborative leadership style and for his vision and ability to
drive growth for RBI brands in home markets and across the
globe. In addition, South Florida Business Journal named him a
2021 South Florida Ultimate CEO honoree.

José was formerly on the board of directors for Carrols
Restaurant Group, Inc., Burger King’s largest franchisee,
and served as Co-Chairman of the Burger King McLamore
Foundation, an organization that creates brighter futures through
education and emergency relief. Earlier in his career, he held the
position of Vice President and Regional General Manager for
Wal-Mart Stores, Inc. in Florida.
A leader in his community, José is involved in organizations that
promote the economic development of Florida. He serves as a
Council Member on the Florida Council of 100 and as a Board
Member of Enterprise Florida. José is also an active member
of the Orange Bowl Committee, which promotes South Florida
through an annual football game and community events.
He is a graduate of Tulane University and started his career
practicing law after earning his Juris Doctor degree from the
University of Pennsylvania Law School.
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VANESSA DE SAMAMÉ
Partner, Hedley May
Vanessa has advised on recruitment, talent planning and organizational
development across multiple executive leadership functions.

Vanessa is a co-founder of Hedley May in the US and specializes
in placing senior Legal, Compliance and Regulatory leaders
at major financial services, professional services and large
corporate clients.

Vanessa is particularly interested in assessing how senior talent
adapt to new corporate environments and cultures. Originally
from Belgium, she worked in Germany, Spain and the UK before
relocating to the US in 2003.

With over 20 years of top-level executive search experience in
both New York and London, Vanessa has advised on recruitment,
talent planning and organizational development across multiple
executive leadership functions. Her prior career in commercial
banking shapes her perspective on the intricate but important
relationship between corporate functional officers and their
business counterparts.

Vanessa cares deeply about fostering an internal sense of
belonging and how organizations create and evolve inclusive
corporate philosophies and practices.
Vanessa has a BA in German and Spanish from the University of
London.
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ADRIENNE VALENCIA GARCIA
Senior Counsel, IBM
Adrienne is a trusted adviser the senior leadership relies upon to navigate
complex legal, policy and regulatory issues.

Adrienne Valencia Garcia is currently IBM’s Senior Counsel for
Cognitive Systems and most recently served as IBM’s Senior
Counsel for Blockchain Solutions, a first-of-a-kind role created in
April 2017 while she was completing a three-year assignment in
Latin America. As the Senior Counsel for Blockchain, Adrienne
was the worldwide legal executive focal for all blockchain
engagements and oversaw the global members of the law
department who supported blockchain transactions. She is a
trusted adviser the senior leadership relies upon to navigate
complex legal, policy and regulatory issues. Consequently,
Adrienne has become a recognized thought leader in
establishing IBM’s positions in these areas and is a sought-after
speaker in the space.
Adrienne joined IBM in June 2006 after practicing as a litigator
in NYC for 10 years. After various client-facing roles focused
on closing key strategic deals around IBM’s varied portfolio,
in August 2014, she relocated to Mexico City to be the Lead
Counsel for IBM’s Latin America Global Consulting Services
business and co-leader for IBM’s internal Latin America law
department education efforts.

Adrienne holds a J.D. from Fordham University School of Law
in NYC and received her B.A from the State University of NY
at Stony Brook. She is a passionate advocate for diversity and
inclusion; and is an active alumni Fellow of the Leadership
Council for Legal Diversity (LCLD) which works to identify highpotential attorneys from diverse backgrounds and set them on
the path to leadership in their organizations. Adrienne is also a
proud co-founder of the NYC Chapter of Diversity in Blockchain
(https://diversityinblockchain.com/), a non-profit organization
focused on empowering everyone from all walks of life to engage
with blockchain technology to ensure equal participation and
distribution. In 2020, Adrienne became an advisory council
member of the Glamour Gals Foundation, a non-profit that
organizes teenage volunteers to spend time with the elderly in
senior homes and provide complimentary makeovers, which
facilitate multi-generational conversations that empower women
across generations.
A first-generation American, Adrienne speaks Spanish fluently.
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RACHEL GONZALEZ
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Executive Vice President, General Counsel, Starbucks Coffee Company
Rachel handles legal and regulatory affairs, global security, and ethics and
compliance, in addition to acting as counselor to the board of directors and
executive leadership.

Rachel Gonzalez is executive vice president, general counsel
for Starbucks Coffee Company. Joining Starbucks in April 2018,
Rachel handles legal and regulatory affairs, global security, and
ethics and compliance, in addition to acting as counselor to the
board of directors and executive leadership. She is part of the
executive leadership team, reporting directly to Kevin Johnson.
In her previous role at Sabre Corporation, Gonzalez led a
global team responsible for human resources, corporate
communications, legal strategy, regulatory affairs, corporate
compliance, and government affairs. She joined Sabre in 2014 as
Executive Vice President and General Counsel.
Prior to joining Sabre, Gonzalez served as Executive Vice
President, General Counsel and Corporate Secretary with Dean
Foods in Dallas, Texas. Previously, Gonzalez was Senior Vice
President and Group Counsel with Affiliated Computer Services.
Earlier in her career, Gonzalez was a partner with the law firm

of Morgan, Lewis & Bockius, where she focused on corporate
finance, mergers & acquisitions, SEC compliance and corporate
governance.
Rachel serves on the board of Dana Incorporated, where she
serves on the audit committee as well as the nominating and
corporate governance committee. She holds a law degree from
the Boalt Hall School of Law at the University of California,
Berkeley, as well as a bachelor’s degree in Comparative
Literature with high honors from the University of California,
Berkeley.
Rachel is fluent in Spanish and conversational in French, and she
is a dual citizen of the United States and the United Kingdom.
Outside of work, Rachel enjoys spending time with her husband
and three children, cooking, cycling, and skiing. Her favorite
beverage is a tall reserve Clover coffee.
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JILL M. GRANAT
Restaurant Brands International, General Counsel
Jill is responsible for BKC’s global legal affairs. As chief compliance officer, she
manages the Company’s worldwide ethics and compliance program.

Jill Granat is General Counsel for Restaurant Brands International.
She also serves as the Company’s corporate secretary and chief
compliance officer. In her role as general counsel and corporate
secretary, Granat is responsible for BKC’s global legal affairs. As
chief compliance officer, she manages the Company’s worldwide
ethics and compliance program. She reports to the Chief
Executive Officer of Burger King Corporation. Granat joined BKC

in 1998 and has held various positions of increasing responsibility
within the legal department. Prior to joining BKC, Granat was an
associate attorney at Zuckerman Spader Taylor & Evans law firm
in Miami, Fla. Granat holds a Juris Doctorate from the University
of Florida and a Bachelor of Science degree in hospitality
management from Florida International University.
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ANAT HAKIM
Senior Vice President, General Counsel and Secretary, Eli Lilly and Company
Anat has deep and broad experience in global matters, including the Foreign
Corrupt Practices Act; bet-the-company commercial, patent and trademark
litigation; mergers and acquisitions; significant internal and government
investigations; whistleblower lawsuits; and securities litigation.
Anat Hakim is senior vice president, general counsel and
secretary of Eli Lilly and Company.
Prior to joining Lilly, Anat served as executive vice president,
general counsel and secretary for WellCare Health Plans,
Inc. (WCG). Before joining WellCare, Anat served as global
divisional vice president, associate general counsel for
litigation, for Abbott Laboratories. In an earlier role at Abbott,
Anat served as divisional vice president, associate general
counsel for intellectual property litigation. She has deep and
broad experience in global matters, including the Foreign
Corrupt Practices Act; bet-the-company commercial, patent
and trademark litigation; mergers and acquisitions; significant
internal and government investigations; whistleblower lawsuits;
and securities litigation.
Before going in-house, Anat spent 17 years at two global law
firms – Foley & Lardner, LLP, where she was an equity partner
in the patent litigation group, and Latham & Watkins, as an
associate in the securities and financial fraud litigation group.

Anat received her bachelor of arts degree in 1990 from the
University of Wisconsin. She received her law degree from
Harvard Law Schoolin 1993.
In 2019, Anat was honored by the American Lawyer, receiving
the prestigious General Counsel of the Year Award. Earlier that
year, Anat was also named to The Legal 500 GCPowerlist, which
recognizes the nation’s most influential and innovative general
counsel. She and her team at WellCare were also honored by the
Daily Business Review, Florida’s leading legal publication, as the
2019 Florida Legal Department of the Year.
From 2017 to 2019, Anat served on the Florida Federal Judicial
Nominating Commission, Southern District, for the 115th
Congress, to which she was appointed by U.S. senators Marco
Rubio and Bill Nelson. The commission is responsible for
selecting, interviewing and recommending federal district court
judge applicants to Florida’s two senators and the president.
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KIMBERLY HULSEY
Director in the In-House Counsel Practice Group, Major Lindsey & Africa
Kimberly advises in-house legal departments on strategic hiring decisions
and places the best fit legal, government affairs and compliance talent in
corporations, government agencies, not-for-profits and higher education
institutions.
Kimberly A. Hulsey, a Director in the In-House Counsel Practice
Group of the award-winning legal search firm, Major Lindsey &
Africa, advises in-house legal departments on strategic hiring
decisions and places the best fit legal, government affairs and
compliance talent in corporations, government agencies, not-forprofits and higher education institutions.
Before joining Major, Lindsey & Africa, Kimberly served as vice
president, legal and government affairs for Scripps Networks,
Interactive where she led the government and industry advocacy
initiatives that advanced Scripps’ business objectives. She also
provided legal support to Scripps’ real estate, construction,
human resources, bankruptcy, research and corporate social
responsibility functions.
Immediately before Scripps, Kimberly spent several years
with TV One, starting as vice president, legal affairs and then
advanced to the position of senior vice president, legal affairs
and HR strategy. Prior to joining TV One, Kimberly was associate

general counsel for affiliate and government relations at BET,
supporting carriage negotiations with cable and satellite
companies and maintaining primary responsibility for the
regulatory issues affecting the company. She began her career
as an associate with Fleischman & Walsh, LLP and an attorneyadvisor with the FCC’s Mass Media Bureau. Immediately after
law school, Kimberly was a law clerk to Judge Michael Rankin of
the D.C. Superior Court.
As a compliment to her professional life, Kimberly serves on
MLA’s Diversity Inclusion & Belonging Leadership Council
(DIBLC) and MLA’s In-House Practice Diversity Committee.
She also holds a Diversity & Inclusion Certificate from Cornell
University. Additionally, Kimberly is a 2016 Fellow in the
Leadership Council of Legal Diversity and speaks regularly on
matters of diversity and professional advancement. Outside of
work, Kimberly enjoys cupcakes and distance running (in that
order) and mothering her teen daughter.
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DAVID R. JIMENEZ
Principal, Jackson Lewis PC
David oversees the firm’s handling of all whistleblower litigation and internal
investigations.

David R. Jimenez is a Principal in the Hartford, Connecticut office
of the national law firm, Jackson Lewis PC. As Co-Chair of the
firm’s Corporate Governance & Internal Investigations Practice
Group he oversees the firm’s handling of all whistleblower
litigation and internal investigations.
Mr. Jimenez’s law practice also includes representing domestic
and international publicly traded corporations on various
corporate governance matters including compliance, employee
whistleblower litigation, internal investigations and matters
involving the Foreign Corrupt Practices Act. Prior to joining
Jackson Lewis, he was the Vice President of Employee Relations
and Associate General Counsel of The Hartford Insurance Group.
He has spoken and written on a variety of legal topics.
Mr. Jimenez is member of the Connecticut, Massachusetts,
and Texas State Bar Associations. He also is a former member
of the American Bar Association, the National Hispanic Bar
Association, the American Leadership Forum, and the Barrister
Inns of Court. He served a two-year appointment on ABA’s
National Commission on Racial and Ethnic Diversity in the
Profession. He has been quoted by several news and legal

publications including the Wall Street Journal and was the
subject of the Hartford Courant Newspaper’s Five Questions
segment in October of 2008.
Since November of 2014, Mr. Jimenez has served on the
Connecticut Board of Regents which oversees Connecticut’s
four state universities and 13 community colleges serving over
90,000 students. Her service follows successive appointments
to that board by Governor Dan Malloy in 2014 and Governor
Ned Lamont in 2018. In 2018, he also served on the Connecticut
Fiscal Commission which provided advice to the CT legislature
on managing the State’s massive legacy expenses and related
budgetary matters.
Mr. Jimenez is also the Past President of the Board of Directors
of The Hartford Stage Company, a premier, nationally acclaimed
theatre with Tony award winning productions to its credit. He
is a former Trustee of The Mark Twain House & Museum, a
leading national historic landmark in Hartford, CT, where he
served on the Management Committee of the Board. He also is
a past president and board member of The Hartford County Bar
Foundation.
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View the Agenda

Executive Vice President and General Counsel, Raytheon Technologies
Frank is responsible for legal and regulatory affairs, corporate governance
and transactions, litigation, contracts, ethics, and anti-corruption, antitrust and
international trade compliance.

Frank R. Jimenez is Executive Vice President and General
Counsel of Raytheon Technologies Corporation (NYSE: RTX),
an innovation leader in technologies across the full spectrum
of aviation, space and defense formed by the 2020 merger of
Raytheon Company and United Technologies Corporation. As
Raytheon Technologies’ chief legal officer, Frank is responsible
for legal and regulatory affairs, corporate governance and
transactions, litigation, contracts, ethics, and anti-corruption,
antitrust and international trade compliance.
Frank previously served as General Counsel for Raytheon
Company (defense), Bunge Limited (agribusiness and food),
Xylem Inc. (fluid technology), and ITT Corporation (multiindustrial), where he managed the 2011 spin-offs of two public
companies, Xylem and Exelis Inc. (defense technology).
In prior public service, Frank served as the 21st General Counsel
of the Navy, one of seven Senate-confirmed Pentagon civilians
of four-star equivalent rank overseeing the U.S. Navy and Marine
Corps; Deputy General Counsel (Legal Counsel) of the U.S.
Department of Defense; Principal Deputy General Counsel of the

Navy; Chief of Staff at the U.S. Department of Housing and Urban
Development; and Deputy Chief of Staff and Acting General
Counsel for Florida Governor Jeb Bush. Previously, he was a
litigation partner at Steel Hector & Davis (now Squire Patton
Boggs) in Miami, FL, and clerked for Judge Pamela Ann Rymer of
the U.S. Court of Appeals for the Ninth Circuit in Pasadena, CA.
Frank graduated from the University of Miami and the Yale Law
School, where he was an editor of the Yale Law Journal and
recipient of the Harlan Fiske Stone and Benjamin N. Cardozo
moot court prizes for best oral argument and brief. He also holds
an M.B.A. from the University of Pennsylvania’s Wharton School
and an M.A. from the U.S. Naval War College. He serves on the
board of Equal Justice Works, the Atlantic Legal Foundation,
and the Yale Law School Fund, and the board of advisors of the
Columbia University Mailman School of Public Health, the Yale
Law School Center for the Study of Corporate Law, the University
of Miami Herbert Business School, and the National Security
Institute of the Antonin Scalia Law School at George Mason
University.
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MARCELA A. KIRBERGER
Executive Vice President, General Counsel and Corporate Secretary, Elanco
Animal Health Inc.
Marcela leads a global team of 70 attorneys and legal professionals around the
world, and sets the strategic direction for the enterprise business development,
M&A, commercial legal, intellectual property and litigation & investigations
functions.
Marcela Kirberger is Executive Vice President, General Counsel
and Corporate Secretary of Elanco Animal Health Inc., a global
public company, and a former board member of BioCrossroads,
a cross-industry initiative that accelerateslife sciences start-ups
and education in Indiana.
At Elanco, Marcela leads a global team of 70 attorneys and legal
professionals around the world, and sets the strategic direction
for the enterprise business development, M&A, commercial legal,
intellectual property, litigation & investigations functions, among
other areas, in addition to leading the Office of the Corporate
Secretary and working closely with the Elanco Board of Directors
on critical governance areas.
With global experience across the US, EMEA, LATAM and
APAC, Marcela is a champion of team and organizational
transformation, business strategy and enterprise risk
management, and her expertise spans pharmaceuticals, life
sciences and consumer products companies. She has helped
companies build competitive, differentiated business strategies
through organizational transformation, process improvement and
corporate integrity at the highest levels.

Previously, Marcela led the senior executive crisis management
response team who interacted and negotiated with key
stakeholders (such as the White House COVID-19 Task Force,
U.S. Congress, CDC, HHS and large laboratory heads), partnered
with new the CEO to lead culture transformation across
enterprise and addressed all emerging legal issues as General
Counsel, Corporate Secretary and Chief Compliance Officer of
Roche Diagnostics, the first company to launch a COVID-19 PCR
test.
Prior to Roche, Marcela served as Global General Counsel and
Chief Compliance Officer of Leica Microsystems in Wetzlar,
Germany, and in senior roles at Novartis and Sandoz. A native of
Argentina, she received her J.D. from Rutgers University School
of Law and began her career as an associate at Lowenstein &
Sandler in New Jersey.
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JOHN A. NIXON
Partner, Duane Morris
John practices in the area of employee benefits and executive compensation. He
represents plan sponsors, executives and product providers in a range of issues.

John A. Nixon is a member of the firm’s governing Partners
Board. Mr. Nixon practices in the area of employee benefits
and executive compensation. He represents plan sponsors,
executives and product providers in a range of issues, including:
federal tax requirements for governmental and private sector
pension, retirement and equity plans; executive employment
and separation negotiations; trustee fiduciary duties under
ERISA and state laws (for governmental plans); and 409A and
457(f) compliance for nonqualified deferred compensation
arrangements. He also represents plan sponsors before the
Internal Revenue Service and the Department of Labor in
determination letter applications, plan audits and corrective
procedures under IRS and DOL remedial programs.
Mr. Nixon is a nationally recognized lecturer, commentator
and author on executive compensation and employee benefits

issues. He is listed in Chambers USA: America’s Leading Business
Lawyers as one of the nation’s top attorneys (Employee Benefits
& Compensation) and is recognized in The Best Lawyers in
America. Mr. Nixon is a member of the National Association
of Corporate Directors (NACD) and the Executive Leadership
Council (ELC). In 2021, he was elected to serve as Vice President
of National Association of Public Pension Attorneys (“NAPPA”).
Outside of his legal practice, Mr. Nixon serves on the Board of
MMBB Financial Services and as an Executive in Residence at
the Columbia University School of Professional Studies.
Mr. Nixon is a graduate of the University of Michigan Law School
and holds a Bachelor of Science in Economics from the Wharton
School of the University of Pennsylvania.
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ANA SALAS SIEGEL
EVP/General Counsel, NBC Universal Telemundo Enterprises
Ana develops business objectives, risk assessments, and business, legal, and
regulatory policy in the production and distribution of high-quality Spanishlanguage content to audiences worldwide.

Ana Salas Siegel is a general counsel and business strategist
with 20+ years of experience managing global legal and
business functions for Fortune 50 media companies across
complex transactions, licensing, production, and compliance.
Salas Siegel currently serves as EVP and General Counsel for
NBCUniversal Telemundo Enterprises (multiplatform portfolio
including U.S. broadcast and cable networks; domestic and
international production studios; digital platforms and a
revenue strategy & innovation unit) where she oversees all legal
resources and manages all major domestic and international
business transactions and initiatives. Additionally, she develops
business objectives, risk assessments, and business, legal, and
regulatory policy in the production and distribution of highquality Spanish-language content to audiences worldwide.
Previously, Salas Siegel worked at Fox Latin America Channels
for 12 years, most recently serving as Senior Vice President &
General Counsel, Business and Legal Affairs. In that role she was
responsible for all legal matters relating to their pay TV channels,
and production and sports facilities in Latin America, in addition

to managing and developing the legal department. During her
tenure, she also served as Senior Vice President & Deputy
General Counsel for Fox International Channels. Prior to that,
Salas Siegel served for four years as the Director of Business &
Legal Affairs at Universal Studios Networks Latin America Inc.
In her spare time, Salas Siegel sits on the Council on Foreign
Relations, Inter-American Dialogue and United Way of Miami’s
Women’s Leadership Council. She is also vice-chairman of the
Florida Film and Entertainment Advisory Council as well as a
board member of the International Women’s Forum.
Salas Siegel holds a Bachelor of Arts degree from Amherst
College in Massachusetts and a law degree from Harvard Law
School and is a member of the American Bar Association as well
as the Florida and DC bars. In addition, she holds a Certificate in
International Business Management from Georgetown University
and Business, International Relations and the Political Economy
Online Certificate from the London School of Economics as well
as a UK Solicitor’s Certificate from Oxford University.

PODER25™ | SPEAKERS
View the Agenda

THOMAS A. WARNOCK
Associate General Counsel, Corporate Affairs, Corteva Agriscience™
Tom is a trusted business advisor who is strategic, results-oriented and has a
proven track record of leveraging a broad base of experience, communication
skills and influential leadership style to deliver practical solutions to complex
legal and business issues as well as to deliver transformational change.
Thomas (“Tom”) A. Warnock, Associate General Counsel,
Corporate Affairs, maintains global accountability for all
Litigation, Legal Operations, Mergers & Acquisitions, Labor
& Employment, and Environmental matters for Corteva
Agriscience™ a pure play agriculture company with 20,000+
employees and $14+ billion in revenue.
Tom is a trusted business advisor who is strategic, resultsoriented and has a proven track record of leveraging a broad
base of experience, communication skills and influential
leadership style to deliver practical solutions to complex legal
and business issues as well as to deliver transformational
change. He played an instrumental role in the merger of Dow
and Dupont, remedies required as part of the merger and
subsequent separations into three independent publicly traded
companies.
Prior to his current role he was de facto general counsel for
DuPont’s Crop Protection Business providing strategic business
and legal guidance on all aspects of the business. Before that he
managed litigation matters across all DuPont businesses. Before

going in house, he was at the law firm of White and Williams LLP
in Philadelphia, PA. He also served as a summer law clerk to the
Honorable Nitza I. Quiñones Alejandro.
Tom has twenty years of experience including global experience
in Commercial Matters, Mergers & Acquisitions, Litigation,
Operations, Risk Management, Technology, Compliance and
People Leadership. He is a native Spanish speaker, has lived in
a number of countries including the Dominican Republic and
Venezuela and is proud of his Cuban and Venezuelan heritage.
He has held various board and other leadership positions
in several local and national organizations including as past
President of the Hispanic Bar Association of Pennsylvania and
past Regional President of the Hispanic National Bar Association.
He received his A.A. degree from Miami Dade Community
College, his B.A. from The Florida State University and his J.D.
degree from The Temple University School of Law. He is licensed
in Pennsylvania, New Jersey and Florida and is admitted to the
Bar of Delaware for In House Practice.
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